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ida= With | 212 cef %its <267 #trainees”
~having found jobs;  Training -Inc. is

“taught "what " it * takes ‘to" beeome
5employas. :

ESLEFGf q

eelebratmg its third anniversary:;;.

tween the ages of 18 and 65.

| . “Funded " entirely by " the Job.

Traimng Partnership Act, Training
. Inc. plunks trainees into a world of
" typewriters, calculators, offi ice com-
* puters and biisiness profesmonallsm :
‘Durirg ‘each’ of ’l‘rar;ang Inc/s” 12-

week sessions,

Like* regular- offi mplo
they are expected ‘to- pe at: wogrk”
five days:a_week, with:the shcrt-
ened hours'of 8:30 am-to' 3:30- pm.
In that time, tramees not only:-learn
or brush up on clerical skills but
also receive tips on how _to dress
and how to mingle with .coworkers
and supervisors in an office .atmo-
sphere.

“We're really trymg to help peo

~'ple make a new life for themselves '

in terms of a career,” said Marty
Miles-Severance, job placement co-
ordinator.

The. Indianapolis Alliance for

Jobs interviews prospective train-
ees. In accordance with rules estab-

raining Jnc. is a clerical skills_
am: nfomloﬁ‘im%m&’%ﬁnamf

}ployed high school graduates be-

INDIANAPOLIS. NEWS

“are'paid, though:they may recéive
“bus fare’and day care assnstance lor
'iheir -Children. ¢ TG TR

. The averageé age’of trameés:s 28

to 29 Ms. Miles- Sew‘rance said. Al

most-all are women: e ,about three
men enroll in’ each sessnon - and
: about two-thirds are- blapk: -

“Many frainees are single parents

have had jobs viien they were grad-

uated ‘from “high 'school but their .

skills no- longer. are ‘competitive.s z:

art-*Some of :them are making mé-
‘jor life chaniges” at the same time -

they’re with us,” she said. “So we do
“alot of: llstemng and a lot of prob
lemssolving.” . i Gl

... Ms. Miles- S’ﬂ “ance also does'a
lot of coordinating. Hizr duties in-
clude finding jobs for graduates of
Training Inc’s. program, and she
lobbies- pubiie - a5~ w‘*ll as prlvate
émployers.

“*The wholz nhllosoplly of the
progrant has been one of partner-
ship betweén the zovernment sec-
tor, the private sector and the edu-
cational sector,” she said. Training
In¢. isa program of Indiana Voca:
tional Technical College.

At a reception Wednesday in the
Marott, local businesses will be rec
ognized for their contributions t

llshed under the fJTPA, no trmnbes.

_-fie” 4rips .or-loaned: personnel.::
5: i The=North s Meridiani : Busines§ s

geeking jobs for the first time, Ms. |
Miles-Severanc® said: They* may -
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employed gréduatés whilex othersg
have:-.donated : doliars; - ‘sponsored,. .

G Lre

G“faup, 178 fraternity!‘of : merchants:
along the:North- Meridian- corridor;
is underwriting the ‘reception.. |

=“And that's: fitting,”::Ms. ‘Miles:
Severance said, “because it was that - -

group that originally - determmedl

that a training program is needed to?
deal with the unemployment i in that'
(clerical skills):area. = -~ -

“It was their support that teally
an

b ~‘-:ii1,,,,m~~



