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Area Bombay

Women's Advancement Module
GLOBAL WOMEN'S FORUM
(Working draft)

Quarter III
1980

Prelude
OPENING

Registration

Welcome
and

Greetings

Conversation
1. Name
2. Birthplace

3. Concerns

Act T
THE TALK

Act 11
THE WORKSHOP

L

" The Integrity of the New

Woman

. The experience of

Sociality/Care

. The experience of

Phasiality/Courage

. The experience of

Sexuality/Corporateness

. The experience of

Trans-rationality/
Creativity

Challenges/Proposals

Holding up GWF Montage:

- What face do you see?

- What does she hope or
dream for her children?

- What are some of the
hopes & dreams you talk
about with the women in
your village?

Holding up Montage again:

- Point to elderly, mother,|

student mentioning some
of their pains/concerns.

. Each person 1ist 3 pains
of the women in village
(Draw if can't write)

. Make a corporate list

. Choose 3 most common
State what is the
underlying problem for
these 3 pains.

. Write statements on
large paper.

. What are examples of
these blocks in this
village?

. List 3 practical actions
which women can do to
deal with these blocks.

. Make corporate list.

. Reflect on what it would
take to do these things.

. What could you do to
deal with these blocks?

Act 111l
THE CALENDARS

Priorities

"Whenever we have to do
something, it requires
time.

Pass out blank calendars

' These are calendars for one
. week. Think about what you
| do each day

Colour each part of your day

Sleep - yellow

' Personal care - orange

Family - red

L Work - green
' Community - blue

- Don't leave any blank space
When complete, put timelines

up in front of the group.

1. What colours do you see

most?

| 2. What surprises you?
3. What changes need to be
made if these proposals

are going to get done?

“Time is important. It is
one of the gifts of life.
How we use it makes a
diffenence to ourselves,
our family, our village
and our world,

Postlude
REFLECTION

Sharing gifts.

List 3 unique gifts
that you have.

Share 3 or 4 with
the group

Personal symbol

Decide on some
symbol, perhaps a
drawing or a saying
that will remind
you of being a
unique woman with
unique gifts?

Put this in your
home to remind
yourself of your
uniqueness.

Tea and snack

Tomorrow we will
meet again to
decide how we can
do these things we
have proposed this
evening. ,

We will look for-
ward to seeing you

45

30

15
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Area Bombay

Women's Advancement Module
GWF CONVERSATIONS

Introductory Conversation

"We are very happy to be in your village and we are looking
forward to being with you for the next four days. "

“We are here on behalf of all the women of the world. (Held
up montage' so all can see it.) We have with us women from
all parts of the world in this picture besides those of us
here. These are our sisters. Which woman did you notice
first? Which one would you 1ike to know more about?"(Get

2 or 3 responses to each question.)

"First of all, we want to get acquainted."”

1. Name, whether married or single, how many children.
(Have everyone answer.)

Anyo?e, where were you born? (get 3 to 5 responses, then
ask:

- Who was born in this village?

Who was born in another village of Maharashtra?

Who was born in a city of Maharashtra?

Who was born in another state of India?

Anyone born in another country?

What is one concern you have for your family, village,
world or yourself? (Get 5 to 7 responses.)

“"We will be looking today at what it means to be a woman in
our time and about the concerns each of us has for ourselves,
our families and our communities. We will be discussing
together what we can do about these concerns."

Great Women Conversation

"We are going te talk about women who havé influenced our
lives. . . a lot of men have too, of course; but today we
will focus on women."

"I am the woman I am because of all .the women I have known,
either historically or personally.. All of my life, one

of my heroines has been " (Tell a short story
ahout 3 women who has influenced your 1ife, choose a teacher
or someone other than your mother.,)

1. Who is a well-known woman in history who has been important
to you?

2. Who do you remember from books, legénds or myths?

3. Who - out of your personal acquaintance has he]bed to
shape your life? (If everyone starts saying her mother,
then suggest categories like teachers, friends or neigh-
bours)

. What is her name? Tell us a little about her - or
another women that hasn't been named? ‘

. What was it about these women that made them memorable?
6. What do all of these women have in common?

. Why is it important to our future as women to remember
these women as a part of our experience?

"I have made some new friends here today (name some of the
women mentioned by the participants), and they will continue
to be a part of me. I can imagine 20 years from now a group
of women having a similar conversation and some of the names
of the women in this room being named as memorable women
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Area Bombay

Women's Advancement Module

KEYSTONES OF WOMEN'S ADVANCEMENT WORKSHOP

Quarter III
1980

Prelude
The Conversation

Act I

The 9 Programmes

Great Women
Conversation

The 9 Programmatic Arenas

Have the proposals from GWF
up in the front of the room.

Hold up the GWF Montage:

"These women around the
world care what happens. We
are a part of that care."

(Remind them of some of the
pains or concerns they
mentioned yesterday.)

"Tonight we will decide what
women's advancement will
look 1ike in this village."

1. What will not happen
here if women do not
do it?

. What in education?
. What in health?
. What in sanitation?

. Other things that will
take women to get done?

(Get a list of 8 - 10)

Show a Programme Chart.

Explain the 9 Programmatic
Arenas.

Act 11
Catalytic Actuation

. Each woman 1list 3 things

. List these on 3 sheets

. Each group takes a list

. Group the 1ist into the

. Choose 3 actions for

. Write on large paper

Act III
The 9 Keystones

Postlude
Reflection

women need to do here.
1 economic/1 human/
1 social

of large paper.

Break into 3 groups:
economic, human, social

and adds to it until
there are 15-20 items.

3 categories of the
arena. (For example,

the social list will
group into health,
education or welfare.)
Give items that "don't
fit" to the right arena.

the women of this
village .in each of the
9 Programmatic Arenas.
(Each group will then
have 9 actions of
women's advancement.)

& hang in front of room.

As a whole group, look at
the 1lists of actions.

Go through each of.the 9
programmes and ask:

1. Which of these would be
do-able signs of women's
advancement in the next
3 months.
(Put a by each one.)

Then ask:

2. Which one is the most
important for women's
advancement in this
arena?

(Draw a circle around it)

Put the 9 circled items
on the prepared Programmatid
Chart.

]

“"As you look at
these 9 keystones
of women's advance
ment: ’

1.

2.

3.

Which one is the
easiest? :

Which one do you
want to do first

How long will it
take to do all-
these?

. How many women

will be needed?

. What outside

help will be
required?

. When these are

done, how will
the lives of
the women be
different?

. How will your

1ife be changed?‘

Tea and snack

"Tomorrow we will

see how the Mahila
Mandal can work to
get these keystones}
done.

20

20
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WOmen'évAdvéncement Module

MAHILA MANDAL MANOEUVRES

m duartérﬁlli“ y

1980

Prelude
Conversation

Act I
The Do's -

Act 1I
The Implementaries

Act III
The Timeline

. Postlude
The Miracles

Women as Pioneers

List Indian women

who have pioneered:
Rani Laxmibai
Kasturba Gandhi
Indira Gandhi

. Who are some :
other women who
have pioneered
in some way or
other?

. Any from this
village?

. Tell story of
Mangala Talokar

front of the room.

"Tonight we will decide how
the Mahila Mandal can get
these keystones of women's

advancement done."

We will need to divide
into three groups to get

this done.

Ask:who wants to work on

the planning for the

economic keystones?. the

human? the social?

Divide the group "into the

3 groups.

Have the 9 Keystones Chart
from last night at the

., .get done to actuation the

. be done by the time you say|

Gestalt each list into 5
implementary steps.

(An implementary step is
something that needs to

keystone.)

Put the 5 implementary stepg

on a 13 week timeline.
Be sure all the things
required in that step can

Do a timeline for each
keystone.

Come together as a whole
group to make the compre-
hensive timeline.

Each group brings their
3 timelines and put them
up at the front of the
room.

If possible, put them one
on top of the other as in
the drawing below.

Which is the most
important step for
each keystone?

Which will be the
step where you will
be able to see real
progress?

Let's circle one
step for each
keystone that will
be the key event for
it.
(Be sure the key
events come in
different weeks and
throughout the
quarter.)

who is pioneering
for women of
Nava Gram Prayas

Each group 11sts 10-20 ; . I
thave o Torge peper Tor kave each group explain

in Kenya.

. What would it be
like to p1oneer
in women's !
advancement in
this village?

What would you
see going on
amongst the
women - next year
5 years
10 years

each keystone.)

Cor .dcfonl-cv
Agre el tore _ .

]

their timelines.

Ask: can %L! get this done
in this gth of time?

What will take the most
effort? The most people?

Which will take special
skills?

(Push for workability.)

Resolve any scheduling
conflicts in the timelines.

Who will-take respon
sibility for each of
these keystones?

Put a name by each
keystone.

Tonight we have
finished our plan
now it is up to you

and the auxiliary to
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Quartef III”
1980

Prelude
| 5 Food Groups Hand/

Each finger on this
hand stards for one
g of the 5 food groups
They ar%' )

evenls

Ugetol fes

Lequﬁcs

Everyone needs to
eat some food from
each group each day.

| Make a 1list of what
you ate yesterday.

Let's see if you
had something from
each food group.

Act: It
> Food Groups
Examples of the 5 food
groups '

_Fruits: banahas, oranges
& papayas are fruits.
what are some others:

-“' v:(.’;l -
Vegetables:potatoes,
brinjeTs and onions are
vegetables. What are

some that you grow here?
What are some green veg?

Fruit & vegetables with
colour 1like ‘green or
orange have more vita-
mins than white ones.

" ‘Cereals:what .do you make

grains like wheat,
jowar and rice are
in this food group.

‘Legumes:seeds grown in
“pods-are legumes. Dahl
"is the most common.

peanuts and beans are
also 'in this group.

Food from animals:in-
‘cludes meats, but also
eggs, milk and fish.
What else made from
milk?

How many of veu had-all §

' - |groups-af feod. yE5terday? |

“chappattis out-of herej

-to build your body.

Act II.
3 Xinds of Food

The bedy uses these foods —

3 different ways:-

Z Food for energy -
- Food for protection
- Food for body building

Cereals and legumes are
foods that give energy.

Fruits and vegetables that
are dark green or yellow
or orange give protection.
The vitamins in them help
to protect you from
disease and to make your
body function properly.

Food from animals helps
the body to grow and
to rebuild itself when
it has been i11 or weaked)

If you eat rice and dahl
or rice and chappattis,
they are a combination
that is body building.
Eating cereals and
legumes together give you
poteins that are needed

If you are vegetarian,

. it is very important to
eat rice and dahl or
.chappatis and dahl every-
day;

- Act III.
Nutritious Menus

Let's plan some nutritious
meals that could be prepared
in our homes here.

Have women get in groups of
3-5 and each group plan one
day's menu.

Have each group put there menu
on a large sheet of paper.
Check it for the 5 food groups

Ask how much it would cost to
fix this menu for a family of
6.

Ask what the women of this
village could do to cut the
cost of nutritious meals.

Let them give suggestions.

If they do not mention growingq
fruit trees in there homes or
along the edges of fields,
you suggest it.

Ask how much milk they save
for their family each day.
Suggest that each child needs
at least one cup of milk each
day. They should keep out
milk for their family before
they sell it.

Postlude

vNutri;ion for family

Special Needs .

There are some peopl
who need extra food
or special food.

These are: Women
- who are pregnant ‘
or nursing a child.
They need it for
the child and to
keep themselves
strong so they can §
care for their :
children and famil

Children between
1 and 3. They
need more food tha
milk. They need
food that is not
too hot in chilis
and they need to
have all 5 food
groups especially
vitamins and
proteins.

!
Haye the women |
decide one thing |
they will do this |
week to have better
nutrition for their!
families. E

]
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Women's Advancement Module

ICA: India ' April 1980
GLOBAL WOMEN'S FORUM .

Area Bombay (Working draft) Revised
Prelude Act 1 Act 11 Act 111 Postlude
OPENING THE TALK THE WORKSHOP THE CALENDARS REFLECTION

Registration The Integrity of the New Challenges/Proposals Priorities Sharing gifts.
Woman Holding up GWF Montage: Think of one or
- What face do you see? .| two things you can
L - What does she hope or Put a week's calendar drawn 2
’ ggﬁi§¥§§r}§2?2 of dream for her children? on large paper up on the $ge§2p§§;a;lﬁ9€?;£s
Y - What are some of the board. .
: hgpei &.greiﬁs you talk | This is a calendar for one
i about with the women in | week. Let's see how we use | Someone share your
+ The experience of your village? . the time in.our day. gift with the group.
Welcome Phasiality/Courage Holdin )
g up Montage again: ' , i11 | Share 3 or 4.
- Point to elderly, mother, Let's start with sleep. I'Il]
and student mentioning some | colour the times we sleep Everyone has some-
. The experience of of their pains/concerns. | Yellow. When do youusually| thing to share.
Greetings Sexuality/Corporateness NeIr pains/concerns. | <Teep? What about siesta? Everyone is impor-
1. Now think, what are the, tant.
pains of women in this When?do we do our personal
. The experience of village? ' care? Qrange
Trans-rationality/ 2. Make a corporate list What about work - both
Creativity 3. Choose 3 most common inside & outside home-Green
Conversation 4. State what is the When d d ti .
underlying problem for en fo y?u?spen dt1me with .
1. Name these 3 pains. your family? - Red Tea
5. Write statements on When do you work in the
2. Birthplace large paper. community? - Guilds/stakes-
6. What are examples of Blue
3. Concerns these blocks in this
village? ggﬁ.gﬁ?ldoyog $919ur Tomorrow we will
| 7. List 3 practical actions| J v r religious meet again to
which women can do to servance: —— decide how we can
deal with these blocks. | 1. What colours do you see do these things we
8. Make corporate list. most? have proposed this
9. Reflect on what it would| 2 yhat surprises you? evening.
take to do these things.| 3. What changes need to be We will look for-
10. What could you do to made if these proposals ward to seeing you.
deal with these blocks? are go‘ing to get done?
15 -
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Area Bombay

Women's Advancement Modu]e
GWF CONVERSATIONS

s
Quarter

1980

Introductory Conversation

Great Women Conversation

"We are very happy to be in your village and we are looking
forward to being with you for the next four days. "

"We are here on behalf of all the women of the world. (Held
up montage so all can see it.) We have with us women from
all parts of the world in this picture besides those of us
here. These are our sisters. Which woman did you notice
first? Which one would you 1ike to know more about?"(Get

2 or 3 responses to each question.)

“First of all, we want to get acquainted."

1. Name, whether married or single, how many children.
(Have everyone answer.)

2. Anyone, where were you born? (get 3 to 5 responses, then
ask:) '
- Who was born in this village?

Who was born in another village of Maharashtra?

Who was born in a city of Maharashtra?

Who was born in another state of India?

Anyone born in another country?

3. What is one concern you have for your family, village,
world or yourself? (Get 5 to 7 responses.)

"We will be looking today at what it means to be a woman in
our time and about the concerns each of us has for ourselves,
our families and our communities. We will be discussing
together what we can do about these concerns."

“We are going to talk about women who have influenced our
lives. . . a lot of men have too, of course; but today we
will focus on women."

“I am the woman I am because of all the women I have known,
either historically or personally.. A1l of my life, one

of my heroines has been " (Tell a short story
about a women who has influenced your 1ife, choose a teacher
or someone other than your mother.)

1. Who is a well-known woman in history who has been important
to you?
2. Who do you remember from books, legends or myths?

3. Who - out of your personal acquaintance has helped to
shape your life? (If everyone starts saying her mother,
then suggest categories like teachers, friends or neigh-
bours)

4. What is her name? Tell us a little about her - or
another women that hasn't been named? ‘

5. What was it about these women that made them memorable?

6. What do all of these women have in common?

7. Why is it important to our future as women to remember
these women as a part of our experience?

"I have made some new friends here today (name some of the
women mentioned by the participants), and they will continue
to be a part of me. I can imagine 20 years from now a group

of women having a similar conversation and some of the names
of the women in this room being named as memorable women."
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Women's Advancement Module April 1980 @

Area Bombay KEYSTONES OF WOMEN'S ADVANCEMENT WORKSHOP Revised |
Prelude Act I Act I1 Act III Postlude
The Conversation The 9 Programmes Catalytic Actuation The 9 Keystones Reflection

Great Women
Conversation

The 9 Programmatic Arenas

Have the contradictions and |
proposals from GWF up in the
front of the room.

Hold up the GWF Montage.

"These women care what
happens. We are a part of
that care"

(Remind them of some of
the pains or concerns they
mentioned yesterday)

“Tonight we will decide what
women's advancement will
Took 1like in this village."

Show a pictorial Programme
Chart.

Go through each of the 9
programmes -

Explain that women's advance-
ment needs to take place in
each of these arenas.

. Ask what can you do as ;
. How can you participate

. What can you do to have

. Each group édaghto list

. Each group choose their

. One person writes them

women to raise your
income?

more fully in the
decisions of the village?

better health, education,
a more beautiful vi]]age?

. Break into 3 groups
EconomicyHuman, Social.

until there are 5-10
items.

3 best actions for
women's advancement in
this village.

on large paper at front
(one staff member
translates to English)

As a whole group, look at
the lists of actions.

Go through each of the 9
programmes and ask:

1. Which ones are the
most important for
women's advancement?
(Make a chart by

them).

Put the items on a -
prepared Programmatic
Chart in the appro-
priate box.

2. Ask: "Can all 9 of

these be done by the

women of this village
in the next 3 months?"
(Underline the ones
that can be completed
in 3 months)

(Circle the ones which
will take Tonger).

!
“As you look at
these 9 keystones

of women's advance

ment:

1: Which one is the |

easiest?

2. Which one do you;

want to do first §
3. How long will it

take to do all"
these?

4. How many women
will be needed?

5. What outside
help will be
required?

6. When these are
done, how will
the lives of
the women be
different?

7. How will your

1ife be changed?§

Tea and snack

"Tomorrow we will

see how the Mahila §8
Mandal can work to §
get these keystonesg

done.

15
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Women's Advancement Module

WOMEN'S KEYSTONES TIMELINE WORKSHOP

[

April 1980

. ~ Revised
Prelude Act T Act 11 Act 111 Postlude
Conversation The Do'$ The Implementaries The Timeline The Miracles

Women as Pioneers

List Indian women

who have pioneered:
Rani Laxmibai
Kasturba Gandhi
Indira Gandhi

1. Who are some

- other women who
have pioneered
in some way or
other?

2. Any from this
village?

3. Tell story of
Mangala Talokar
who is pioneering
for women of
Nava Gram Prayas
in Kenya.

4, What would it be
like to pioneer
in women's
advancement 1in
this village?

5. What would you
see going on
amongst the
women - next year

5 years
10 years

Have the 9 Keystones Chart
from last night at the
front of the room.

"Tonight we will decide how
the Mahila Mandal can get
these keystones of women's
advancement done." '

Divide the women into 3
groups - more if it is

- appropriate to the
" keystones.

Assign a v111age'women
or staff member to lead
each group.

Each group lists 5-10 '
steps for each keystone.

Cov pecate
/lsr. el tere

‘Condense the lists to 5
key implementary steps
which will need to be
done to actuate each
keystone.

Put the 5 implementary stepg

on a 13 week timeline.
Be sure all the things
required in that step can

_be done by the time you say ;

Do a timeline for each
keystone.

Come together as a whole
group to make the compre-
hensive timeline.

Each group brings their
3 timelines and put them
up at the front of the
room.

If possible, put them one
on top of the other as in
the drawing below.
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Have each group exp]din
their timelines.

Ask: can you get this done
in this Tength of time?

What will take the most
effort? The most people?

Which will take special
skills?

(Push for workability.)

Resolve any scheduling

conflicts in the timelines.

Which is the most
important step for
each keystone?

Which will be the
step where you will
be able to see real
progress? ‘

Let's circle one

step for each
keystone that will §
be the key event forg
it. :

" (Be sure the key

events come in .
different weeks and}
throughout the
quarter.)

4l

0

%

Who will take respon§
sibility for each of§
these keystones?

Put a name by each
keystone.

Tonight we have
finished our plan
now it is up to you
and the auxiliary to}
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, about it. They Leld classe., in breast-feeding. Thay also planted a corunumty |

Women of today live in "i -n-between times".

Thmg., that were clear to my grand-i
4 mother‘q.re not necessar ily true for me and what my grandchﬂdren know vAll be

"': dx_fferent.v That is we live in a changing world ponce there were only v111age mtdwvves

now there are hospltals, once only men were educated now g1rls and womcn are
v

gomg to school- even to umvers ty. Once there were tribes now there a.re natlons.

~.’-‘.

you 4 styles of the new ‘:.'oma

[

awareness around the world and in Ke
RS S PR LI

e = .

nya too of the
: unportance of tho role of fhe woman. Today, for example, in a]most every
A *w N2 e

. country women hav\_ the r1ght to vote. For the f1r51 time you find women 'm .
: reSpo 1sible political roles from Prune Mlmster to members of Parh.ment around'

the world. For tne f1rst time women are s1tt1ng on corporatlon boards, runnmg‘

1 ‘_There is a growmg

T\'V‘ﬁf\'rf\bf‘ ""’\: = =~

F? and y 2 y_wot I3 fw ne\v 1‘1guts. Buv lisrea are some women “ﬂm 'I:'.
to all the old d1t10na1 ways and’ are afrald of anythmg ne\v.
e O

Y. <.

can 1earn from the ‘msdom of the past and use that

3. We as women are called to 11ve out our eare and conc:ern for ourseIVes
[ B SRR Y+ B

~,_‘, ST R et

_our fam111es, our tr:.be, our nat1on, our contmenf and our \vorld

DR vt

d fmg 'because of malnurmnon--they became angry ard decided to do semerh .-.;g -

. garden and used the food to feed the preschool "hl].d ren one nutr1t10us meal a

“4.: The quest1on worrten todoy are askmg is' dOW CAN I ACT OUT MY C ‘{RE | 5
l\iOST EFFECTIVELY?" .What can I do that vill make a difference? .- - . S

The job is 100 big for any one person alone. ' Therefor*e women are see.ng the

need to \vor]< togethor. ! C , ' - T
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THE INTEGRIT_
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- Jl CORPORATENESS -

1. 'Womon of care arc found in every PhaSL of life, Ch ldren act out thclf‘ care”

‘v

»by learmng as much as they can. That is why children are always asking
- quesucns - they want to know all about everything., Youth or young adults act
"_out thetr care by bu1ld1ng fo. the future. They start jobs, families, homes, ‘ .
farms entl busmesses As adults we act out our care by providing good CRy

. '\ oL

leadersh1p m our commum tics, We are responsible for our families, our

L R A r

- shambas our schpols and the futura of our village. Then as elders we act =~ - = . K-

-‘s,«.-o-v—- R

ou* our care by giving advice and teaching the wisdom of the past to the young

~ We share our msdom and knowledge with the next generatlon.

i - . ) - . , s DR . . :."
2 Wonen wio care work \»1th all ages- noone is left out becaube theYare too
: vov.mg or too old, Everyone has somethmg to offer and everyone is her o

CO-.-'\VOI’L(CI'. - L ’:- e, .v:_,:‘.k"_ o : IR ; :.»-._. .

at

._..L-« =
.
»

3. \:' omer. who care fmd other women who care and thev work together to - '“?{ :
solve 1 problem and build the future, Sometimes they are women from another
village, sornetnnes they are frem another tribe or even another country. The i
one thing they have in common is they care-- they care about what happens m
~the futures If they can't find a group to work w1th = then they st'ar'f" -\
group to help them get the job don\.. Dbt

S ~r

4. By Workmg to ether w1th those who also cere,
a.s a team helping and supportmg one dnother. _ f 7
way between Nalroln and Mombasa the buses were always full when local vﬂlagers %
wanted to go to the market. The women banded together to raise the noney to buy
a matatu for their -vﬂlage. With the money they earned they next oPene:'l a duka.
Today women can't sit back and wait for someone to tell them what to do. They--

have to decide for themselves what is necded and how they can best get it. This

takes risking one s ideas , it means making mistakes sometimes and learn.ng ‘f"'"‘“‘_ o
from thone wistakes, It iakes coura ge to plan and bulld the ruture. '
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WOMEN'S ADVANC EM ENT MODULE

THE TALK--G"HE INTEGRITY OF THE NEW WOMAN--centinued

RO

III  COURAGE

1. Change has never been easy. Giving birth i~ \le new is difficult - wluther
it is building a new Nation or starting a new shamba or workiug on new ideas
for a village propgramme. Yet it has always been the rol= of the women to

give birth to the new seneration - to bring the future iats the world, We mow
it may be difficult - but we also know it is rewarding.

2. It takes courage to risk our new ideas. it also takes courage to build a
plan that puts our ideas and hopes and dreams into Action. Sometimes we are
afraid people wiil laugh at our ideas - especially the men, and we will feel

B foolish., Yet women today have shown they do have good ideas and they can

work together with men as equals. When Kenya gained independence the
district of West Pokot made Chepochemi Tws ilic first woman chief because
she had moire edv:ation than anyone else in tae district. We don't have to
feel foolish and afcaid any longer. When a plaa calls for everyone in the
village to work together we need to demonstrate to the men our willingness
to work with them to get the job done. |

3. Lots of good ideas are talked about and talled about--but nothing ever gets
8 . g g

done. 1 visited one villagz where they talked about building a bridge over tha

river so iney c>uld travel to the next village faster. They even showed me
where they tad started building the bridge. I asked when they had startsqd the
bridge and they said 1970 -- that was over 10 years ago. In i@ years ncthing-
had happened - nothing but-a lot of talk, It takes courage to see a tusk threugh.,
Building a plan is enly helf ihe job --seeing the plan really happens is the
hardest part. This takes DISCIPLINE . It takes deep resolve and commitment.
It takes the kind of discipline that gets you up early in the morning so you can
get the wate., cooktha breakfast, and get the children off to school in time.
You discipiine yourself to do it because you Lelieve it is necessary. You

wart your chi'iren to be fed and to have an edu':ation..

4. We also neec 10 learn to trust ourselves and othcr people. There is =
street in Nairobi named for Harriet Tubman. She is a hero of mine. During
the Civil War in the Unitad States she helped slaves escapz from the souta
through an undergrsund sysiem using idden Paths and safe places to hide

She had to ‘vork with other people and she trustcd the:: with her life, 7 caay
we also have to learn to trust the men and women wie work with- rrust that they
are people whe care and will not fail to do the jcb right. Trnst that tho gl

not lot us dowr, Tt takes conraan +a Tamyn +A f»net mameda ae w0 1 - ol -1

TVEYR T KYeaTw e i

eoThom N,




WOMLEN'S ADVANCEMENT MODULE

L4

" MONTAGE WORKSHOP -~-SESSION ONE

1R
1]

(vision section)
Hold up montage for group to see: ask group following question:

1. WHAT FACE DO YOU SEE? SOMEONE YOU WOULD LIKE TO KNOW?
2. WHAT 1S OMNEY OF HER HOPLES? (have group answer for several faces)

3. WHMAT ARE SOMT OF THE HOPES AND DREAMS YOU TALK ABOUT
WITH WOMEN IN YOUR VILLAGE? '

© (contradiction section)
Hold up montage again, point to a face they mentioned and ask:

4. WHAT DO YOU THINK SOME OF HER PAINS AND CONCERNS ARE?
(point to several faces and ask the question for each face)

S. WHAT ARE PAINS AND CONCERNS OfF WOMEN IN THIS VILLAGE?

E **% MAKE A CORPO?ATE LIST ON BCaX L O BUTCHER PAPER***;
LTI o AELETIETT. § SR IO g SIS RS R : RN E R (S B S A AL YTt

FRESRT. U TSR ek T

6. WHICH ARE YTHE THREE MOST COMMON CONCERNS (select 3 from
the list and circle them) : '

7. WHAT IS THE CAUSE OF THESE PAINS?

F¥FWRITE A SHORT STATEMENT ON BULCHER PAPER FOR THE |
3 PAINS SELECTED ABOVE#*** O
X R L S i S el e e R D T e A RIS T

. NS rIeey

PRI

(propnsals serijon)

8. WHAT A2 SOME PRACTICAL ACTTONS THAT WOMEN CAN DO TO
CLALCVITII THEST PROBLEMS? (ke cach sratement one at a time

and gec 4.6 good actions for each)
mlmvm.v T "PI? P AT N A
i ¥¥¥M AKE A CORPORATE LIST ON BUTHCER PAPER**¥%

9. WHAT WOULD IT TAKE TO DO THESE THINGS?

10. WHAT 1S ONE THING YOU COULD DO TU DEAL WITH THESE PROBLEMS?

(closing announcements)

We wil! meet tomorrow and continue working o how vwe can begin to
make Cu. Lopes &nd drcams become real. See you at (give time)

THANK YOU FOR COMING AND FOR WORKING SO HARD!

concerns list Ir 3 concerns statement s / prac?ical actions list
4 i 4
2, I 2,
3 3. H
4 2 14 i
% g Cae
"
15 J

- —
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WOMEN'S ADVANCEMENT MODULE

THE TALKE-THE INTEGRITY OF THE NEW WOMAN--continued

SRR T TATIN NS A

IV CREATIV

1.Many of the things we are called on to do today vr2 have never done before,
We find women in high Government positions, in University teaching jobs, owning .
businesses: We f{ind village women building Clinics and standing up in village
mectings and tslking about what needs to hapron. They are . going to poly-

tech cour ses and learning new methods of farming and new ways ot preserving fcod

=

‘Today women need to be ready to pick up any roles that are necessary - whether -
it is leading a village planning group or running a new village bakery. The times
are creating new roles and new tasks and we must be ready to do the job.

!
2, Today éveryone is called upon to use their creativity. To be their creativity.
Creativﬁy is not something people are born with - it is sitting down at a table
and putting all your ideas together with other peop!:s into a plan of action.
Then it is getting «p from the table and wori.ng hard to see the plans get doue.
Creativity is always thinking about what is necded. It is using the past wisdon.
and traditions to create the new. Today so many of the past traditions are being

lost. Once a young boy killed a lion as his Rite of Passage to adulthood. What . §
does that Rite of Passage need to be today - for both boys and girls.

Creativity is also bemg rezd: to learn sometling new wienever we neec. to.
No matter how ~1d we are we can always learn . In Bayad, Egypt many ycnz '~ - §
babies were sick and dying. A health worker began weighing the babies sc
mothers wouli. know if their baby was growing properiy. The mothers saw e
that this aelped keep their babies healthy and tha2y waunted to know how to do

it themsewea. Sc they went to ac ult literacy classes 50 they could learn how
to weigh bables and read the scales. They also learned about nutrition and |
how to cook the food in the best way. Today the children of Bayad are strong
and health V..

4. Today the world is calling women to act oui their care. It isn't an easv '
job to care. And whar difference will it make if you do decide to live your life “
as a women who cares? -What can you expect besides a lot of hard work?

First you will know something you really care about geis put into history and
the satixiaction of knowing you were & part of making it happen. Second you
find you d< not nccd peoplcs thanks - yet you become a model for the youtl in
your village to feilow - you are a demonstratiou of carc to everyens: « no kuows

.-

you. And finalls you are called on again an< again to care.

TR

History is waiting to sece what women arc going ‘o do-in the 20th centucr;



WOMEN'2 ADVANCEMENRT MODULE

GREAT WOMEN CONVERSATION ~..-SESSION TWO
i y

3

xR

| . . . .
Today we arc going to talk about women who have influenced our lives--men

have also influencel our lives-- but tod ay we will just talk about women. )
i .

I am the worhian I am because of all the women I hav: known s read ahout,
or heard about. TFor example--(tell a short story about a weinen who has
inflaenced your iife, choose a teacher or someone but not your mother.)

l. WHO IS A WELL-KXNOWN WOMAN IN 1ilSTORY WHO RAS BEEN
IMPORTANT TO YOU? L :

2. WHO DO YOU REMEMBER FROM BOOKS, LEGENDS, STORIES OR SONGS?

3. WHO EAVE YCU KNOWN PERSONALLY WHO HAS MADE A DIFFERENCE
IN YOUR LIFE?

4 WHAT 1S HER NAME? TELL US SOMETHING ABOUT HER.
5.WHAT 1S IT ABOUT THESE WOMEN TEAT MAKES US REMEMBER THEM?
6. WHAT DO ALL THE®E WOMEN HAVE TN COMMON?

7, WHY IS IT IMPORTANT TO OUR FUTURE AS WOMEN TO REMEMBER
THESE WOMEN AS A PART OF OUR EXPERIEMNCE?

I have made some new friends here today (name a few mentioned) and they

will continue to be a part of me. I can imagine in 20 rears from now a ,
group of women having this same conversation and sume of you will be namad s
as women that were'important to them and that they remember.

YRy,

SLORTATOIN m-h-mmwvﬂ




WLMBEN'S ADVANCEMENT MODULE

PROGRAMMATIC CHART TALK --- SESSION TWO

TP

Yesterday we talked about the style of women being one of All, they work vrith

all the ages in the village, all the groups, all the pcople and all aspects of viitlage

life.
Before we begin our workshop 1 want us to look together at this Progra-nmatic
chart which includes all aspects of village developmer.*

inorder that we include everyonc in our planning

inordar that our actions are effective and lasting

inorder that our actions are catalytic, that others are pleased with the
results, supportive and willing to help us,

There are three general catagories of developpment in this chart, econon.c,
human and social .

Economic Development is concerned with local ;products; agriculture, industries
dukas and livesic. x that produce income for the people of the village.

What are spme examples in this village?
We will want to ask later if Ve as women want to enlarge any of these or whetaer
there ure new income geéneratiag projects we might wish to begin like goat-
or bee keeping, furniture making, opening a tea shop or a bakery are just a few
ideas.

In a village near ¥jtale many children werc growing up with their leggs bowed

like this .« Adoctor told the mother s upon examination tha: ihe cliiidy

had weak bones because they were not eating erough meat. The mothe=s cecided
au easy';{o- raise and fasi producer of meat v’as rabbits and so they began a
rabbit farm. Now not only are the childyn getting better but the mothers are
using the profits t: buy cther food not grown ir the village and for aoing sorne
home improvements.

HUMAN DEVELOPPMENT is concerned with programmmes which build sel;. -

confidence and pride :n the village- having comm.nity centres, wates, a telepherne,
public choos, & claan village are essential, Bur human development aiso includes

villagers like yoursa!ves having a voice in the plans of the village. An. building
pride includes vill age c~lebrations and people telling the story of the exciting
changes taking place in their village.

Perhaps you have hearc about the village of Kamwelini in the Machekos District.

The name of the village , Kamwelini means in Kcomta- the place where sorgwr
won't grow- After the consult the villogers sazlized a new hope for their viliage

and on thc sign as you cnter the village they wrote 'Kamwelini,'the Place of plenty.

That is an example of pecple welling a new story about the village. - ..

?

'
oL
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WOMEN'S ADVANCEMENT MODULE.

PROGE AMMATIC CHART TALK --continued

The third arclma is SOCIAL DEVELOPPMENT is concerned with the putlic services
nccessary for healthy, well -educated villagers to be working together iu the village
Health classcifé and climics, preschools, adult literacy programmes, wOT.ens groups
like yourselves, youth clubs and cldres "handicrafts for hobby and culire" .
projects are all a part of so-ial developpment. ’
As you know cne of the first re sponsibiiities of the health caretakers is %o sv-rvey
the village tol}discover ihe actual village situation. In Bayad, Egvpt, the health
caretakers méon learning that Bilherzia wac a major illness suffered by everyone
in the village, bzgan health classes to educate the villagers of the causes and

cure for Billcrzia, secured maedicnes, and during several workdays treated

and cleaned the village river. Now Bilherzia has been reduced by morc *hat

50%.

As you think about your village, what are some examples for this area of

the programmatic chert?

We weant to spent a few minutes now asking ourselves some questions about

our village. *

L XS
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DI RITY

HUMAN DEVELOPMENT

- Vel o

STTTWCSTETRTE

.} PROGRAMMATIC CHART (L.ocal Motivity)
S o v e = o IR, 3N T LY
LIVING ﬁ CORPORATE IDENTITY
ENVIRONMENT ! PATTERNS SYSTIEMS
v - '::.;'- e 0 }v B
DOMESTIC HOUZING TOTAL ENGAGEMEMNT F COMMUNITY SFIL.F.STORY
demonstration hease : stake meetings | ; village hiscory .
¢+ housing programme ¢ guild meetings i “rillage herns
; improved roofing é Doop model newsletter 4
adequate ventilation i Harambe mectings i village 20t K
animals outside house . corporate work projects % local songs
housing plans/design i tribal myths
kitchen space i future plans
storage space
sleeping space
o S — o % E___ ERShr RTINS
o ] o
JPUBLIC FACILITIES ; COMMUNITY COMMONS f SYMBOL SYSTEMS
toilets . plazza ; sign boards
i community centre # Playing fields - spyorts posters
? social hall ! park : bulletion boards
; schools play ground ! grids
t health centre stake node 4
¥ community kitchen market place K
¢ village market
E: /
Fy: Tadh Tt awrr e e 1 PR ey —",‘- e e A L2
« h &
}E VILLAGE DEJICN ¥ CONSENSUS f-qu’*ABLU‘Sg CORPORATE RITUAL
E rsathways - assembly meetings . songs ;
: plazza / square village meetings- slogan
: gardens & trees Baraza ¥ rituals
| park * parent {& teacher meetings ! traditional dance
' master plan for space f rites of passage
' § weddings
E deaths
J .
. - —
! : . : - -
7; ESSENTIAL SERVICES. CORPORATE WORKDAYZ §j VILLAGE CELEBI' ATIOK S
| water workdays festivals
i roads t school building cirthdays
L electricity 5 tranckh dlnqmo . E national holidays
. phone service i construction projects ' traaitional dancing d
s post office box [ waier projecis g 20Tt events”
] i stake projects " accomphs AT AR
;" : : film shows

ACTUTRTNS



I | WOMEN'S ADVANCEMENT MODULE

- PROGRAMMATIC CHART--9 KEYSTONZ5 WORKSHOP--SESSION TWO

o 5 e WG

T=al %

APV JCETR |

T

Have the 91 Keystone chart hanging in frouni of the room. Tell the group:
IN THIS SESSION WE WILL BE DECIDING THE 9 KEYSTONE ACTIONS
FOR THE WOMF IN THIS VILLAGE TG DO THEMSEVLES. THE 9
ACTIONS THAT WILL HELP IMPROVE LIFE IN THIS VILLAGE.

|

Point to tkd first column on Eccromic Develepment and ask:
: i

WHAT CAN YOU DO AL WOMEN TO RAISE YOUR INCOME?
0 R THIREW M B ST _'nzm_ IS O IITYL” ¥ AET T ITR 2 ¥ f;
frerMAKE A CORPORATE LIST OF ANSWERS FOR ECONOMIC*"“E‘!

Point to the second column on Human Development and ask:
HOW CAN YOU PARTICIPATE MORE FULLY IN THE DECISIONS OF
THE VILLAGE? .

*¥**MAKE A CORPORATE LIST Fbk HIMAN DEVELOPMENT *%#
(make list on scparate pieces of large butcher paper)

Point to the third column on Social Development and ask:

3. WHAT CAN YOU DO TO HAVE BETTER HEALTH, IMPROVED EDUCATION

AND SOCIAL ACTIVITIES? '

LR PLTRS o oo, . r 2O BIECESVE. |
¥¥*MAKE A CORPORATE LIST OF ANSWERS FOR SOCIAL***
(make list on separate piece of large butcher paper)

TR 8 e,

- 2, MYRRTIRER
Divide group into three teams - Economic - Hyman = Social
(give each group their list of items on butcher paper) ' .

(teams)

Each group ivok at 9 programmatic chart and ask :
WHAT CAN 'VE DO THAT WILL BE VISTBLE., FAST, AND SUCCESSFUL?

‘e

Economic team ek what do in: AGRICUL1VRE? INDUSTRY? COMMUERCE?
Human- “vhat do in: ENVIRONMENT? VVORKDAYS? VILLAGE LIFE?
Social- what do in: HEALTH? EDUCATION? FAMILY WELFARE?

ADD TO THiE LIZT UNTIL YOU HAVE ABOU1 iC ITEWMS.

CHOOSE THE BEST ACTION FOR EACH OF THE TEAMS 3 BOXES.
( select one action for each box in.your colwrn ) :

aTEYe o AR AT, AR

: O IR LT SR DT KR e ?
5 **AWRITE YOUR 3 KEYSTONES OiN LARGE BUTCHER PAPER CHART*¥* ¢
& (chart is haucing in the front of the room=--fill in hoxes for vour tea:r;;- :

(total grcup)
Go through eacn of the 9 Keystones on the chart and ask:
1. WHICI GNES ARY THE MOST IMPORTANT FOR WOMEN'S ADVANCEMENT
Z. WHICH DNES CAN BE DONE BY THE WOMEN OF THIS VILLAGE IN

THE NEXT THREE MONTHS?

AInderline the ones that can be finished in 3 momins,

Circlz tie cues whicn will take longer.
- 3

3

e o Y. ¥

‘group reflection) ‘ )

AS YOU LCO AT THSESE 9 KEYSTONES ON WOMEN'S ADVANCEMENT :
1. WIICH.ONE 1S THE EASIEST? 2. WHICH ONE DO YOU WANT-TO DC
FIRST? 3. HOW LONG WILL IT TAKE TO DO ALL THESI? 4. HOW
MANY WOMEN WILL BE NEEDED? 5. VWV HAT OUTSIDE HELP WILL 2%

NMETTYINY VWIS TITTNQTIS A1 1 ™A . VAT VIOt T YIS n s Ye v esasn. waaye, o

AT et e
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WOMEN'S ADVANCEMENT MODULT

SIS .

WOMEN AS PICNEERS CONVERSATION ~--SESSION THREE

Teday we would lik= to talk about the women who were pioneer - the first to
do somathing new,

L]
Y T S R NI
-

1. WHO ARE ATRICAN WOMEN W1HO HAVE PIONEERLD IN SOME WAY
OR OTHER?

2. WHO ARE SOME WOMEN FROM YOUR VILLAGE WHO HAVE PIONEERED
IN SOMETHING NEW?

3. Tell the story of Mangala Talokar who lef: her village in India to come to
Kenya for one year to work with the womer iz ihe villages here.

4. WHAT WOULD IT BE LIKE TO PIONEER IN WOMEN'S ADVANCI:MI* NT
IN THIS VILLAGE?

WHAT WOULD YOU SEE GOING ON AMONG TME WOMEN IN THE
NEST YEAR? 5 YEARS? 10 YEARS?

»

TRl ST TS I b
1
.

6. WHAT i» O't I'HING YOU WOULD LIKE 7O PIONEER IN?

A ot Hrred
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"X EYSTONE“TIMELINE WORKSIIOP---SESSION THREE

‘Have the 9 f(c-\ystone chart hanging in front ©f the room. Teli the group:
THIS SESSION WE WILL DECIDE HOW YOU CAN GET THESE KEYSTONES
OF WOMEN'S ADVANCEMENT DONE.

Divide the group into 3 tcams and assign a leadesr 15 each tecam. Tell the wrcup ¢
YOU WILL I’ WORKING ON THE 3 KEYSTONE 1IN YOUR COLUMN OT THE
CIIART., TOR LFACH KEYSTONE LIST 5- 10 STEPS TilAT ART NELZDED TO
GEY THE KEYSTONE DONE,

-— - —

(tcams)
Be sure that tecam is clear on what their assigned keystones are. Explein each.

3 1. WHAT ARE SOME THINGS WE WILL NEED TO DO TO COMPLETE TH1S

KEYSTONE? WHAT.ART THE STEPS ?

AR A Y AN T ’1

***MAKE 4 LIST OF S”J'.‘E-PS ON BUTCHER PAPER (list 5-10 steps)+

ik LTCR

. SELECT THE 5 KEY STEPS FROM LIST. (circle key steps)

2

3. DECIDE WHICH STEP COMES 1st, 2nd, 5rd, 4th, Sth.

4. DECIDE WIICH WEEK TO DO THEM IN.

5. [PLACE THESE FIVE ST EPS ON THE TIME LiINZ,
(Do a time line for each of your 3 keystones.)

doee W W toe 2oy - ve2 2

(total group)
Each group hang their time line at {ront of room ~-one above the other.

EACH GROUP HAVE SOMEONT EXPLAIN THEIR TIMELINE,
1. ASK: CANYOU GET THIS DONI: IN THIS LFNIHT OF TIME?

2. WHAT WILL TAXE THE MOST EFFORT?
3. WHAT WT1.1, fA¥KTZ THE MOST PEOPLE?

4. WHAT WIL". TAKE SPECIAL SI{ILLs CR EXPERTISE? --HOW WILL YOU
GET THISY

(Push group to bz clear on what has to happen. Be vure that it is possiliz,
realistic and dcaile,)

Ny*

SIS,V

p b = A

[FITTITY 1 RIS ST YT TSROy

NOW LETSLOOK AT THE-WHOLE TIMELINE.
5. WHICH IS THE :40ST IMPORT-ANT STEP FOR “ACH KEYSTONE?
. WHICH WILL BE THE STEP WHERE YOU WILL S¥E REAL PROGRES S?

. CIRCLE CNT' STEP FOR EACH KEYSTONE THAT IS A KEY STEPD.
(Be sure the key events are in different weeks-~uot all the same week)

6
7
8. WHO WILL TAXE RESFONSIBILITY FOR EACH OF THESE KEYSTON®S?

( write a name by each keystene)

-TODAY WE HAVE FINISHED OUR FLAN. NOW IT IS UP TO YOU TO
PUT IT :NTO ACTION,

KEVSTONE | 1 [a 3[4 s |6 17189 T/l (2]
- S

. : . -
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WOMEN'S ADVANCEMENT MODULE
Py L] AT,
ACTIVITY OBJECTIVE METHOD PRODUCT
SESSION ONE '
FL-opcning pz:.rticipan*?s‘.' talk | =t form begin timnkicqg of 3
conversation and lister. to others! conversation their concerns j

ity of the New
Woman

talk on The Integ--

new images
broadei. context

4 x 4 talk using
exariples and *
stories

new images of
the womwn's role

workshop on
vision
contradiction s

see they can do
something them-
selves about the

montage artform
conversation
brainstorm

% 3 statements of
. contradictions
list of rvactical

proposals contradictions sclect 5 best ! actions
SESSION TWO

¢ & JETCTS T T é

health class how to care for self |talk using examples | new ima:es of /

and families ask questions hygiene -
health tell stories

great women you too can be a artform motivation
F conversation great woman conversation
3]
; talk on the comprenensive picture ziart =i the | screen for

9 programmatic screen for proposals 9 programmies workshop

churt
i - -
} workshop on tk.:. decide the most teamwork the ¢ kevsisimes

programmes Imperticat actions brainsiorm '
select best 3

FRIMEATE T CTTOIARNCIDY ¥ 27T ¥ CITRL W RV Ry e el 24 AN 2o
H SESSION THREE
F eI W . 1Y TRCTRLAT 'h‘-‘.“;
¢ health class on | see they can 5- food gooups menu

nutrition

conversation on

pioneer women

irfiprove nutrition

pictures on chart
tell stories

new image of food
5-food groups image

b o @

new - aurage

‘lr-...— P

workshop on the
. 9 keystone
timeline

—— -

artform conversation

2% sTaeTETR,

new fiiends

orginize time
step Ly step
process

v

ITIRUrTY

—  —

teamvork
brainstorm steps
decide who will do
what and when

.
Lot o

12 week umeline
9 keystones *
major events

.
1
8
R N R TI R TE AL

.

R YT e Y P



=

-

b

WOMEN'S ADVANCEMENT MODULE

CONTRADICTION STATEMENT EXAMPLES

S W DaTTTUw

VI A SOTAR.

These are aifew examples of how best to state the contradictions. Do mnot

use words like "lack of" or "No---something" or "inadequate". Ask them

why there isno ___ zr why there is a lack of or why it is inadequs.ta.
= —_—

It is helpful to state the contvadiction in THREE WORDS if possible.

First decide what the sociif arena is - for example : farm equipment

Then determinc the breakdown in that acena- for example: expensive
Your contradction Statement is then: EXPENSIVE FARM EQUIDMALENT

The english form used is adjective - adjective - noun

E'XAMPLES‘i TO HELP YOUR PREPARATION:

uncoordinated agency efforts
restricted financial resources
unavailab'!=2 lozal sikills
expensive transport costs
excessively largzc Tamilies

_ limited water. s 1pply

risky capital inrvestment
untrained preschcecl teachers
many bad roads

undeveloped rural job market
unstudicd market needs
irregular health classas
insufficient water s:ppiy
poor road maintznance
untapped youth resources
untraincd youth workers
insufficient mcalth inspectors
few devoted t-achers

high cost tecimnology

limited educationai opportunities
varied village cooperaiion
limit*ed school curriculumn

" undeveloped youth progrimmes

oy . .

unmaintained school facil.ty o
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H 2 nopop ~ H
i PROGRAMMALT'C CHART l@
i Toward the Actuzuon of Comprehensive Hume.a Development Projects on the Loce! Level i{
K Ty Sax GO0 Jases A1 Strurtuees. hree dvnonues: - ane pronect l:
TR A LRSS L VT T L a TR AL S T Al ex PR Sy ST SR SEISTETG S T
. . [& v
. ECONOVIT DEVLLOPMENTY ; HUMAN L*VE! OPIVIENT :’3. SOCIAL DEVELOPMENT b
b LOZAL PRODUCTIVITY : LOCAL MO NVITY v LOCAL SOCIALITY K
; tew ard M e gt e e —towart sett conl dence o —toward so [.1enance
s IR LT "; LN SNSRI B ha D Mowabt ukasrii
4 .. Sroatag i0cai— st
g COOPERATIVE AGIMCULTURE i H LIVING EN\’IROHMENT ; PREVENTIVE CARE i
;g 1 expaaded culinvation *2 13  domesic L:ousing '2 25 intermediate sanitation F
f‘; 2 intensilied production j 14 public facihuves ;_3 26 total nutrnition ;
5
g| 3 water delivary - ) 15 village design 3 27  systematic i F 2251 On ‘
. 3 B H
H 4  equipment peont ’ 16 essennal soraces b 28 primary freatment !
T A R T S SRR Y, TU QIS IR I SRR & z e RS :
= U..vuup nq -m..\u - ; Calur2i0G 10CH -~ ; sshingy tocai—- Fd
& 3 3
i APPROCRIATE 1MDUSTRY ' CORPORATE PATTERNS J; FUNCTIONAL EDUCATION -3
1 i i
s 5 cottage pindLution ‘ 17 1otat engagemant j 29 early learning -,!
- 13 R :
g 6 Syiu-wusnes. k 18 community commons i 30 {ormat schooling 1
L ; o i i
S 7 arccessing plants i 19 consensus ass:rablies 3 31  youth training F
H H i ¢
k. E T 20  corporate werkdays i 32 adult edicaten ¥
- s Srope oo .:'-'”" "'*'. [ ne ot ol e <Ly e S Dt ® x e 38 2SS
: [ADTHTEOHIE: IO - Insiduing locar - r :
H . i M
t\ COMMERCIAL *"ri»i(‘rS b IDENTITY SYSTEME i COMMUNITY WELFARE i‘
" 9 cummon matheting % * 21 community scif-story 33 family development ;:
t ' q g
10 local merchandising i 22 symbol sysieins i 34 women’'s advancement Ei
: : : !
t‘ 11 savings 5 wod 1S ( 23 corporate ntuals i 35 youth task-force r
! . 4 )
r'f 12 basc aar e & 24 wvillage cele'izsone . 36 elderly engagement i
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