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INTERNATIONAL 1. International Data System is a major component characterized
DATA by a program liaison center and a global leadership directory. The
SYSTEM intent of this major component is to feed mass communication with

current data, expand research, and provide a persomnel directory.
This major component impacts the following other major components:
Interchange Articulation and Global/Local Relationships through
making a central depository of global movement data available to
the Cell Force. This major component is impacted by the following
~other major components: Comprehensive Missicnal Corporateness,
Global/Local Relationships, and Interchange Articulation in the
form of feeding data to a central pool to maintain the network.
One illustration of this major component in action is the setting
up of a computer operation.

COMPREHENSIVE 2, Comprehensive Missional Corporateness is a major component
MISSIONAL characterized by creation of symbols for universal consciousness,
CORPORATENESS corporate decision-making, and systems accountability structures.

The intent of this major component is to maintain a common symbolic
life of the movement as ground for common policy and to keep a
global context of Cell Force. This major component impacts the
following other major components: Intentionalized Local Action,
Sacred Space, Missional Family, and Corporate Care Structures
through the power of symbols. This major component is impacted

by the following other major components: Sacred Space, Missional
Family, Corporate Care Structures, and Training Missional Leader=
ship in the form of symbols which create and sustain corporateness.
One illustration of this major component in action is intentional
symboli¢ family life. :

GLOBAL/ 3. Global/Local Relationships is a major component characterized

LOCAL by global projection design, comprehensive project planning, and
RELATIONSHIPS regional dynamic support. The intent of this major component is

- the Cell Force -maihtenance of global comprehensiveness in planning
for specific local situations. This major component impacts the
following other major components: Interchange Articulation,
International Data System, and Sacred Space through use of symbols
and data exchange. This major component is impacted by the follow-
ing other major components: Interchange Articulation, International
Data System, and Comprehensive Missional Corporateness in the form
of receiving data from across the world and in maintaining Cell
Force missional consciousness of the necessary relationship
between the universal and the particular. One illustration of this
major compenent in action is global odysseys undertaken from every
area and region.

SACRED &% 2qn] 4, Sacred Space is a major component characterized by the
SPACE Religious Houses, intentional decor, and quarterly goal=setting.
The intent of this major component is to impact society with the
. intentional decor that commmicates the power of symbols in any
given space. This major component impacts the following other
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majop component: Comprehensive Missional Corporateness, through
sophistication in creating the decor of space strategically used
by Cell Force to shift community images. This major component is
impacted by the following other major components: Comprehensive
Missional Corporateness, Global/Local Relationships, Corporate
Care Structures, and Intentionalised Local Action in the form of
instructing Cell Force of the arenas in which the symbols of
local man fail to provide an opportunity to actualize a common
global vision. One illustration of this major component in action
is secular decor of altars.

MISSIONAL 5. Missional Family is a major component characterized by emph-
FAMILY asis on the individual journey in the center of corporate living,
understanding of the family as a missional unit, and devéloping
the family as an enablement team. The intent of this major component
is to provide the community with a sign of purposeful resurgence.
This major component impacts the following other major components:
Comprehensive Missional Corporateness and Training Missional
Leadership, through the symbolization of the family as a missional
i unit and by training the emerging gemeration. This major component
is impacted by the following other major components: Comprehensive
Missiocnal Corporateness and Training Missional Leadership, in the
form of directing the development of a disciplined corporate life
style in Cell Force families. One illustration of this major componsj
ent in action is a missional family coat-of-arms symbolizing corporate

life style.
ADVANCED 6. Advanced Training is a major component characterized by the
TRAINING training of local man, the training Academy and the Religious House

sojourn program. The intent of this major component is to equip
the Cell Force leadership with advanced training skills so that it
can impart those skills to local guild forces. This major component
-impacts the following other major components: Recruitment Forces
q and Training Missional Leadership, through providing understandings
and skills in tactical model-building, story articulation and the
forging of life styles. This major component is impacted by the
following other major components: Comprehensive Missional Corporate-
ness, Recruitment Forces, and Training Missional Leadership in the
form of providing the rationale for the méthods, the demand for
training, and evaluation of curriculum. One illustration of this
major component in action is updating curriculum.

CORPORATE Z. Corporate Care Structure is a major component characterized

CARE by creating guilds, emabling equipment design, and developing
STRUCTURES enabling structures. The intent of this major component is to

enable the task of Cell Forcesas they link local secular man with
the symbolic secular/religious in stimulating and nurturing local
leadership. This major component impacts the following other major
components: Comprehensive Missional Corporateness, Sacred Space,
Missional Family, Intentionalized Local Action and Training .
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Missional Leadership, through providing the necessary corporate
support and motivity in order for the Cell Force effectively to
catalyze Order and Guild Forces in reconstructing the social
structures. This major component is impacted by the following
other major components: Comprehensive Missional Corporateness,
Intentionalized Local Action, and Training Missional Leadership,
in the form of emnabling local participation out of the common
screen of what is needed for the globe. One illustration of this
major component in action is enabling guild meetings.

8. Recruitment Forces is a major component characterized by
graduate nurture programs, regional home visits, and metro eccle-
siolas. The intent of this major component is to create and sustain
the structures by which fresh troops are provided for the Cell
Force and by which the Cell Force acts to provide and sustain
troops for Order and Guild Forces. This major component impacts
the following other major components: Advanced Training and
Commmnity Recontextualization, through yielding forces to carry
out the training of local man and strengthening the commumity's
discipline and spirit. This major component is impacted by the
following other major components: Comprehensive Missional Corpor-
ateness, Advanced Training, and Intentionalized Local Action, in
the form of corporate decision-making, time lines, surveys and
schedules, and local training programs. One illustration of this
major component in action is recruitment modules and battleplanning.

9. Commmity Recontextualization is a major component: charac-
terized by a cell nucleus of indigenous leaders whose task is con-
stant indirect education of the community in the use of movement
methods, resulting in a new style of community leadership. The
intent of this major component is the demonstration of a corporate,
spirit disciplined, revolutionary style of decision-making, task
delegation, and accountability in all phases of community admini-
stration. This major component impacts the following other major
component: Intentionalized Local Action, through the model-building
and planning activities. This major component is impacted by the
following other major components: Recruitment Forces, Training
Missional Leadership, and Intentionalized Local Action, in the form
of activities exhibiting a new style in gridding, course teaching,
and recruitment techniques. Illustrations of this major component .
in action include data gathering and gridding in the commumity and
the use of symbols in offices.

10. Interchange Articulation is a major component characterized
by the Religious House, an area data exchange and close functioning
with regional coordination structures. The intent of this major
component is to make relevant inclusive data available to the local
situation and pass feedback from the local situation to the bureau-
cratic structures. This major component impacts the following
other major components: International Data System and Global/Local
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Relationships, through being primary data sources from international
and national systems. This major component is impacted by the fol-
lowing major components: International Data System and Global/
Local Relaticnships, through providing data transmission, a memory
bank, and a terminus point in information transfer. Illustrations
of this major component in action are a clearing mailroom, models
distribution and sharing, global reports, and consults.

11. Intentionalized Local Action is a major component character-
ized by internmational enablement models, forming local action groups,
and utilizing mass media. The intent of this major component of the
Cell Force focuses action and attention on movement in the proper
local arena. This major component impacts the following other
major compenents: Corporate Care Structures, Recruitment Forces,
Sacred Space, and Commmity Recontextualization, by providing local
arenas and personnel for these other components. This major com-
ponent is impacted by the following other major components:
Corporate Care Structures, Comprehensive Missional Corporateness,
Commmity Recontextualization, and Training Missional Leadership,
through enabling local leadership to create the Guild Force. One
illustration of this major compoment in action is Cell Force
enablement of local cooperatives.

12, Training Missional Leadership is a major component character-
ized by the basic PLC course, the ecclesiola dynamic, and galaxy
participation. The intent of this major component is to raise up
and train local leadership to participate in the guild dynamic.

This major component impacts the following other major components:
Comprehensive Missional Corporateness, Missional Family, Corporate
Care Structures, and Community Recontextualization, through decisional
priorship and servant roles, comprehensive understanding of the
intentional missional family, understanding of taking responsibility
for colleagues, and the movement's wisdom of methods and symbologies.
This major component is impacted by the following other major com-
ponents: Missional Family, Advanced Training, Corporate Care Struct-
ures, and Intentionalized Local Action, in the form of rehearsing
roles in missional thrust, furthering spirit journeyss and constant
re-engagement in the mission. One illustration of this major com-
ponent in action is the provision of children's weekend courses as

a leadership training tool and an enablement structure.
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International Data System is intended to provide for the mass communications
needs of the Movement, expand research capability and resources and maintain an
up to date personnel directory. The forces who will implement this array are the
Program Liaison Center and Movement Research Assemblies., The first three steps
in doing this array are (1) establishment of the Program Liaison Center Staff,

(2) building of a mass communications and publicetions strategy and (3) assessment
of the current research edge with aview to determining what computer programs
would best fit our needs. This array has a valence 1748 which indicates minor in-
fluece on the overall whistlepoint dyneamic., An illustration of this array is
found in data retrieval and report abstracting services done by computer search.

1, Within the array Individual Technical Brainpower functions to write new programs
handle requests of researchers to facilitate their use of data, and maintain an
effective data and mass cowmunications system.

2. The Reasearch Assemblies function to provide data input in forming reports,
data and models,

5. Models for Church and Secular Society functions to bring the results of researc
into a form, such as & courme, where those can be practically implemented,

4, LENS functions as a model example of the above process and impacts secular
man with the kind of methodologies necessary for reconstructing the social process.
5« Program Liaison Center functions as the central coordinating dynamic of this
array, having directinfluence on Mass Communicstions ,Research, and Global Leader-
ship functions,

6., Mass Communic:.tions functions to distill and distribute all forms of media and
movement communications and to evaluate literature searches, etc,

7. Common Reports Formet functions to insure rapid assimilation of movement in-
formation,

8. Global Newsletter functions to keep common data and images before globally
deployed colleagues.

Q. The Lobal Leadership Directory serves to keep an updated listing of all col-
leagues with current essi_nments, address, phone number and pertinent biographical
date,

10. Listing Services functions to provide a printing of any stendard program of
the Movement as well as any model or report, etc. kept in Systems Archives.

11. Archives stores all articles, end research, reports and models of the move-
ment.,. ;
12, Marketing - Writing functions to give professional class to all movement publi-
cations and models.,

13. Global Director insures all deployed colleazues recéive what they need.

144 re. Tteyelling Guru Group functions &as data gatherers on the Movement, Society and
the Spirit Edge.
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INTERIOR ARRAY # 2

Comprehensive Missional Corporateness is intended to foster symbols of
universal consciousness, promote corporate decision meking and accountability.
The forces who will implement this arrey are cadre members, The first three steps
in doing this array are common cadre and House quarterly formets, common symbol
rationales, and assignment of seasoned memory colleagues to crucial roles as
movement exemplars to build kmow-how in the corporzte life. This array has a
valence of 11,486 which indicates a major impact on the overall whistlepoint.
An illustration of this array is the establishment of extended covenants among
cadre are isolated movement families,

1. Within the array the Cadre Dynamic functions to train colleagues in corporate
decision making and accountability.

2. Vocational Images functions to give the cadremen the current missional con-
text in relation to spirit problems.

5. Secular Cell Froto-Cadre functions as a pilot cadre of influential patrons.

4, Assignment. Rationales function as spirit articulation of one's decision to
be obedient to the missional demand through a reletionship to colleagues as a
gymbol of one's ultimate obediencé to God.

5. Systems Accountability functions to demonstrate the radical nature of
corporate responsibility.

6. Religious House Assignments made by the Order function to symbolize the
Movement's corporateness through obedience.

7. Individuel Reflection functions to set the context for missional expendi-
ture.

8. Family Budget functions as a symbol to corporately expend one's substance
on behalf of the mission.

9. Developing Corporateness, the key dyn.mic, functions to push.all who con-
tact the Movement to be impacted by the corporate siance and style.

10. Problematting functions to focus missional imperative.

11. Conversation Models functions to bring self-consciousness to meal times.

l2. Spirit Life assumes responsibility for all formats for Movement cadres,
including worship and solitaries,

13. Goals and Timelines gives concretion to corporateness through the decisions
which are implemented.

14, Extended Covenants holds the dimension of corporeteness which sustain col-
leagues in isolated situstions. ' '

e Creation of Universal Conscious Symbols functions to hold one present to

the great irrational force which demands corporate expenditure to forge a new
world in our time,
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INTERIOR ARRAY #3

~_Global/Local Relationships is intended to maintain a comprehensive plan which
will provide for local efTectiveness while being grounded in a globel design.

The forces who will implement this array are the geo-coordinate organizers,
overseas indigenous priors, and the globsl coordinators. The first three steps

in doing this array are to: project the comprehensive plan, to provide images

of interrelatendness, and to set up oversess indigenous priorship. This array has
a valance of 1955 which indicates that global/local relationships has near
moderate influence on the total whistlepoint dynsmic. An illustration of this
array is the annual elder global trip.

1. Global movement contexters function to coumunicate the common global mission.

2. Global project design functions to communicate the common global mission.

5. Providing Images of Interrelatedness functions to demonstrate how the local
task is an integral part of the whole task.

4. Project Comprehensive Plan functions to give the Movement step by step dir-
ection,

5. The Sustenanc: System functions to give steadfastness to the Movement.

6. Funding and Development plan & comprehensive model for grassroots partici-
pation functions to unblock economic contradiction.

7. Geo-Coordinater Organizers function to teke responsibility for penetration
and formulation efforts.

8. Global/Secular Contacts functions to penetrete the estsblishment structures.

9. Area Continental Prior functions to hold the tension of the comprehensive
within the ares.

10. Regional Dyusumic brings into coordinated focus the training, action and
symbolic actions of colleagues,

11, Create Village Autonomy funciions to preserve the incentive fo local
responsibility.

12. Develop Autonomy function: to raise up new leadership within the local.
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INTERIOR ARRAY # 4

Sacred Space is intended to impact society by communicating the power of
symbols in a given space. The forces who will implement this array are the religious
house personnel and syumbolic leaders., The first three steps in doing this array
are i to see oneself as & symbol, to be futuric, and to operate out of a style of
sophistication, This array has a valence of 1059 which indicates that sacred space
hes minor implication for the Cell Force whistlepoint, An illustration of this
array is a religious house prior leading daily office.

1. The component of Sophistication functions as the style out of which inten-
tionality and effectiveness emerge.

2. The creation of Strategic Decor gives a visual image of the sacredness of
this space,

3+ Dignity in Dress functions to show honor and respect.

4,The Symbolic Role is to be the human embodiment of transparency.

5. Futuristic Role functions to show possibility,

6. Quarterly Goals functions to show the step by step procedure of the human-
izing process,

7. Sacred Space functions to rehearse the sacredness of all space.
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INTERIOR ARRAY #5

Missional Family is:intended to demonstrate the embodiment of purposeful
resurgence, The forces who will implement this array are 3 Key Leadership
Families in the coumunity. The first three steps in doing tiis array are holding

and symbolic life,
and visible missional engagement of the family as a sign to the community. This
array has a valence of 451 whichindicates minor impact on the overall whistlepoint
dynamic. An illustration of this array is a family creating a weekly time design
including enablement assignments, symbolic roles, externsl missional engagement,
and family meetings.,

1., Missional Family functions as e sign of resurgence in the form of a missional,
covenanted primal corporate unit. '

2, Journey Cards functions to enable the rehearsal of the family's corporate
journey by articulating its point on the journey periodically, and allowing the
continual recreation of its story.

3,.Development Team functions to hold the Missional Family accountable to its
missional commitment by offering the possibility for contrete expenditure.

4, Family Constitution functions to symbolize the family's decision to be a singu~
lar missional thrust in history, and articuletes the story which provides the
operating context for that thrust.
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INTERIOR ARRAY #6

Advanced Training is intended to equip the Cell Force leadership with skills
so that it can impart these skills to local guild forces, The forces who will
implement this array are Cell Priorship, Movement Pedagugues, Development Person-
nel, and the Visionary Catalytic Corps, The first three steps in doing this array
aret locating key lesdership, providing basic tresining, and recruiting key leaders
for advanced training, This array has a valence of 2,298 which indicates moderate
impechd.on the overall whistlepoint dynamic., An illustration of this array is the
Academy.

1, Force Equipped to Train Local Man functions to provide local man with the con-
text, symbols and methods that motivate and entool him to act out his life in sig-
nificant engegement on behalf of all mankind,

2. Tell a Story functions to provide an imaginal context out of which to operate,
5« Myth Experiment functions to discern the sociological myth that people are
operating out of, and the new ones that are emerging, and out of these to articulate
the myth that provides both the images and the depth human experience which re-
leases a man to engage in meaningful expenditure,

4, Ground Scientific Revolution functions to pinpoint every man in the particular
context of our time, allowing him to affirm his socio-historical situation, and to
engage creetively in it,.

5e Visionary Catalytic Corps functions to continually reerticulate and disseminate
the vision of the future which is both the focus and the motivity for movementeal
activity.

6. Improve Teacher Training functions to maintain pedagogical effectiveness.,

7. Missional Training encompasses all forms of training from spirit methods, to
model building, to pedagogy, to printing,to priorship skills,

8. Training Academy functions to provide the movement with the intellectuel,
spiritual and practical skills necessary for mission,

9. Commend Individual Study functions to provide the priorship skills which
enables a group to engage in serious individual study.

10. Train a Development Force functions to provide movement leadership with
practical model building, story articulation and actional strategic skills.

11, Ground NRM charts functions to provide the depth spirit framework and tools
of the movement,

12,  Sojourn Program functions to provide the movement with an encounter with the
corporate disciplined life style,as well as the foundational methods and tools that
the movement uses in all its activity.

13, Local Men to Academy and ITI functions to engage local man in corporate dis-
cipline and provide him with the context and methods needed for effective action.
14, Local Guild Story provides each guild with its own context which relates its
members to their comrunity and the globe. )

15, Train Cell Leadership functions to provide local leaders with the priorship
skills necessary to catalyze and engage local man for direct action in the community
16. Cell Training Week II functions to provide cell members with an intensive
short term training program,

17. Introductory Workshop Methodology provides the basis of research and problem
solving methodology.

18, Cell Priorship provides key leadership with the skills which enable them to
catalyze and care for the cell and its members.

19, Plan Individual Study provides the individual with the discipline and tools
to plot his own Jjourney, past and futurej end to plen his study model that will
enable him to stand alone as prior of the world.
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INTERIOR ARRAY #7

The Corporate Care Structures are intended to create guilds, enable equipment
designs, and develop enabling structures. The forces who will implement this
array are people who are part of the ‘rimal Cadre Dynamic. Three basic steps in
doing this array would be to enable the tasks of cell forces as they link local
secular men with symbolic secular religionms, to stimulate and nurture local leader-
ship, and to develop meeting formats and carry them out. The Corporate Care
Structures array has a velence of 3,913 which indicates it has a median impact on
the cell force whistlepoint., Some manifestztions of this array would be children's
structures, common meal enabler, and guild auxiliary.

1., Guild Creation will be the task of the Cell Force which decides what form the
guild will take,

2. The Unit Structures will plan the format for the meetings and determine the
strategic objectives for these meetings,

3« This will be done after the community has been Screened for Important Local
Issues,

4, The Enablement Crew provides the cell meeting place and the equipment to be
used for each session,

5e Children's Structures and the Common i4eal would be included in the enablement.
6., Spirit Discipline would be concerned with solitary office, missional economic
budgeting; snd servanthood celebrations.

T Liaison Development would signal the loczl indigenous leadership and then
catalyze the spirit leadership.

8. Corporatelness is a most essentiel co. ponent for it carries spiritual and
tactical strength,

9. The Secular - Religious Forces would function as coordinators, and might
appear as cell or guild auxiliary.

10. Rotation of Assignments would rotate pedagogues so that the teachers would
not become stale in the geo-social area,

11, Tesk Bemonstration would allow local man to actually see missional projectis.
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INTERIOR ARRAY #8

Recruitment Forces component is intended to yield forces and carry out the
training of local man, The forces who will iuplement this array are the people
in the cell force or primal csdre dynamic. The first three steps in doing this
array are designing end carrying out of recruitment modules, strengthening the
comrunity's discipline and spirit, and providing local training programs. This
array has a valence of 2,555 which indicates that Recruitment Forces has a median
effect on the Cell Force whistlepoint. Some illustrations of this array are
surveys, schedules for courses and recruitment battl plans,

1. The Comprehensive Recruitment Forces component includes Local Recruitment
Forces and Recruitment Task Forces.,

2. The Penetration Institutewill teach the forces how to recruit.

3. Penetration Development seeks +to raise funds for scholarships to courses,
4, Course Details of time, place and participants are enabled by members of the
Recruitment Force,

5. Follow-up visits are made to RS I grads by Recruitment Forces.

6. Sodality brings vocational consciousness of their task to the Recruitment
Task Force.

Ty Fellowhood Events are carried out by the Task Force that allow for celebrations
among recruiters,

8. Regional Home Visits are the nitty-gritty impact of recruitment,.
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INTERIOR ARRAY #9

Community Recontextualization is intended to reimage the local community in
the minds of residents and colleagues so that the motivation for effective local
engagement is present. The forces who will implement this array are the Cell
NucleusLeadership in cooperation with local man., The first three steps in doing
this array are gridding, recognizeng community leadership, and identifying the
crucial arenas of community symbolic deprivation., This array has a valence of
7,500 indicating a substential effect on this Cell Force whistlepoint dynamic,

An illustretion of the array is the Use of Community Billboards to impact people
with a new context,

l.Within the array Contextualized Masses functions to provide the audience
for reimaging Community.

2. Cell Nucleus Leadership functions as the self conscious tody which assimi-
lates and interprets basic material, definitions and grad files in order to impact
indigenous lesaders,

3+ Indigenous Leaders do the actual gridding end formation of @ommunity
Groupings.

4, Data tollection, model pro duction and projection have direct bearing on
the selection of Model Impact Arenas which initiates cell action.

5« Feedback on Contextualized Masses provides the necessary discipline,
spirit and style required for guiding cell action,
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Interchange Articulation is intended to impact and facilitate communica-
tion as a component of the Cell Force dynamic., The forces that will imple-
ment this array are: Data System Model, Religious Houses, and Regional
Coordination. The first insures that relevant data are collected and main-
tained. The second force gives a ralleying point base for the local community.
The third force enables coordination caused by geographic separation. This
array has a valence of 20,970, which indicateg@ a median impact on the Cell
Force Whistlepoigt. Some examples would be Reaearch Assemblies and guild
auxiliaries.

I. Rotating Regional Cadre will function to give people of
different areas the opportunity of regional resvonsibilities.

Regional Council will function to bring together the collective
efforts of all the religious houses in a particular area to
make effective corporate decisions.

Religious House Collegium will function to bring the wisdom
of the community at large and of tne religious house to a
rallying point.

Religious'House Regional Coordinator will function to insure
and be accountable for the work and effort of the houses in-
volved in a particular region.

Mediate Conflicts: This effort will be that of seeing that all sides
of an issue are presented and that justice has a chance.

Religious House Prior will function as a sorf of house father and
mother to care for the people in the house and also be spirit leader.

The Consult will fuction to bring in any necessary group or person
to co:plete a mission or solve a particular problem.

Effective Centrum Control will function to assure that coordination
takes place both inside and outside of the house.

Evaluative Indices will function to see that necessary evaluation
data is collected and maintained and carried out within set times.

Use of all Resources, functions to see that whoever needs information
may have access to it at all times.

Storehouse for Collecting Wisdom functions to see that wisdom both
Global and local, inside the movement and out, are stored and kept.

Interchange Service will function to see that the channels for the
people and data interchange is always available.

Communication Net will function to see and maintain a network of
movement intercommunication globally and locally.

Data System Model will function to maintain at all times an efficient
method of data keeping.
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INTERIOR ARRAY # 11

Intentionalized Local Action is intended to form local action groups, use mass
media effectively, and encourage use of international enablement models in the
local context. The forces who implement this array are local guildsmen and special
action groups. The first three steps in doing this array are formulation visits
to local colleagues, selection or target arenas and formation of task force groups
for initial action. This array has a valance of 2640 indicating moderate strength
of impact on the total whistle point level. 4n illustration of this array is
iobilizing local forces to form a co-op locker.

1. Formulating Intentional Society functions to create the model for intent-
ional society actitnenr ¢ .o Y |

2 The Intentional Strategy Team figures out the approach required within
the particular constraints imposed by the particular comrunity.

5. The Visioning Collegium provides the needed contextuel images and revo =.
lutionary ideology.

4, Build Formation System functions to organize new colleagues tol engage in
tasks,

5. International Enablement Models functions to pass on experience of previous
trials,

6e Practical Support Forces end Sustaining Bacl-up Forces function to direct
end create the practical day to day models of local involvement.

7o Political Shifts functions to keep abreast of news and mass media on
behalf of colleagues , so that locel conditions are well rehearsed,

8. Action Groups function to mobilize troops and focus global issues that are
relevant to the local comsaunity,
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INTERIOR ARRAY #12

Training Missicnal Leadership is intended to raise up the necessary
leadership with treining and vision to pull off the guild which will create the
new earth in the local area. The forces who will implement this array are the
Galaxy, Clergy Couples and Religious House priors. This arrsy has a valence of
2653 which indicates moderate influence on ghe dynamic whistle point system. &n
illustration of this array is the Academy and ITI.

The Clergy Couple function to train the cadre.
The Corporate Pastoreste functions to give every man a chance to participate in
the Gealaxy.
Gelaxy Assignment functions to provide leadership experience.
+ The Galaxy's function is to provide leadership for the local church and community.,
2. The Local Congregation Dynamic functions to provide troops for the Corporate
Festorate and leadership for the community.
6. The Denomination Request functions to provide committed leedership to the Cor-
porate Pastorate end local congregation.
7. The Local Congregation Ecclesiola functions to train local leadership in spirit
methods and corporate nurture.
8. The Task functions to provide the demand for the training of missional leaders.
9. The Auxiliary Dynamic formetion functions to sensitize the local congregation
end provides leadershipfor the galaxy.
10, The Prior trains leadership for the galaxy.
11, The Sensitized Churchmen function to train and nurture local congregation
members, and recruit and care for PLC participants,
12. The Symbolic leader functions to catalyze, train and nurture the local troops.
13. The PLC functions to contextuelize and train locel clergy.
14, The Clergy Follow-up Structures function to nurture and formulate PLC grads
to engage them in concrete local action,

15. The Pastor Recruit Cadre functions to provide catalyzed clergy for movemental
activity.




é- Q(z, I FOFCe

International Data System

17

Individual Research
Technical . Qssemblies
Brainpower
. / Y
~International B:;i \:\ Mode)
onor
Data. Iydﬂn Chu Q%ecular
?roaram
Liason
Ma.ss Center Push TResearch
Communi catitas| Y > fagilities
o} E. T
' \L G"Obal
Leader ship
‘Reg‘uku- Di red‘ory | Lishng Social
Comnmon Scrvge.
Report Qgency
Formats Project
L X 5 /\ Y
G‘obe.l arke Le:b:i Traveli ng
News letter Wﬁ‘lins Director Curu LE NS
Group




POINT WEB Congregation B
Page 17a

INVTIAL  WHISTLE
CELL FORCES V

ConmoNALITY

RECONTEATUALS
IRATION

: - L
APVANCED RECRUITENT A . T ———
TRAINING FORCES LoCh- ‘
39¢ © asss RcTioN

—

TRAINING CORPORATE

MISSIoNAL. N ChRE
N\ SERVKES

LERDERSHIP
2.

S comereuens g

MSSIoNAL P
m»m&ess.‘ (5 o d
Noith ~
\
4 ~ i’ \ - =~ -,
: 7 AN
még'moaf.‘vm' -~ . SACRED

ysi/

cLpgAL

L

RELATIONSHIPS
1855

INTERNASIONAL

DATR
ssTREN

1y INTERCRANGE
ARMCULATION

a599




QCI ’ Force

Oom prehensi ve MissiOnal Qorpora+encss

Individual
Rell ection
| 1
Build et . Coadre

Conversaioy ‘IS}\)-": Famil Dynamic

Model Conmittee B w _QC—'}
| | I
Prblem | | [ Develop | [Vossion
- Matting Corporatencss _S'Fﬂ‘ﬂ'_"ﬂ! _
G’N.‘ D!‘ine(d'i Y - Sui\u rshi
and Time LingT Qd«l.dtr:b |‘M%d}:\‘k P
1
Qssi 3nmen+
Rational
|
EX"‘Chded Roldin Qi
Covenants %Zﬁ:r%}zbk_‘
Reliaious
use
Si

Create Symbol s
"~ of Uni versal
Consciousness




GLOBAL/ senl Fel 84 s0n Ship
Ceet FoORCE

GLOBAL_
MOUE MENT

CONTEXTERS

PRORLT . oR JmtER= .
DESIGN Re.-‘c/:’f‘écﬁw 55

GLORAL PROVIDE :mnyisl

SUS TENANCE PROJECT
SYSTEM CompRre hENSIVE
PLAN

Fanwding pLAN T Gé dnadsl OVERSEM S
Caal £ TP, &0 —Co0Rd INA
Camp e teddl ORGAN 12E6R /Nd 1 3ENOUS

EaR 9RAQss RooT PR 10K SH/IP
QAR TP ]

Globa¢ —

WYeuc AR
ecoNtACtS

7TENS/ON ARE A carurw;
Viotd 4 52575, 2 07"
ﬂ@é éxPen. G /o

REG 10/ AL Dynamie

CREATE L1l e,e'
AuTo NemYy

DEVECOP
BRyranN oMy

WAVAY



Crc Q_-H on
Str ategic

DCQDP
N o
‘[ Sophistécation

F-u"\urisJﬁc_
Role

Sacred Space

\

JV Quarter Goals




[ CELL FoRce A%

Misson AL
FamiLy

D EVELOPp MENT
TEAM

N

JOURNE Y
CGRD




| CELL FoRCE ADUANCED T, RAIN /09 22
el Iny TROD (T PLAN
TRAINING | |woRK SHo P PRIOR SH1P 10I0IDURL
wk T | [Methodalody STUDYy
QRoyn D Viston #R
sejenmFle ¢ atatytie
TRAIN Revolufion cerp
Cect |
(EADER- My+h
Sh ip EXPER
M P Rove
TEAChER
'm’nmwff
Coent
GustD Tecc
S A
TorY STORY [Missianat
mmmm;
GFoﬁcc'
7u:pp€0
loen ¢ To TRAM/ TRAIN ING
MAN Tof cocal Readem y
|Ae ADEMY manN
AnD
2 5ol S 58
50)0:4 RN
|
PROGAAm GHo uwp TRRAI N € OMMAND
nNRmM IN N iINOWiDuml
DEVELOPMENT
CHART Wgoce SRyl




Corporcu‘é Care Structure

Cell Force

G'uilcl Crea:ﬁon

A~

u N H’
Structures ’

QO r‘oora‘\t ness

_>

|

Liason
Devel o,omen‘l'

€ nable mer\',‘

Secular Rglig}ow

F orce

e

N

Spiritual Discipline

Rotation of

Q ss lsnmen’r

T ask DBDemonstration




Cc// ‘Fofcc Rccrui'}mcn* FD/‘QC\S

GOmpf‘el)cnsi ve
Recruwitment

orces

N

Local Recruitment
Rccrui'l'mcn‘,' Task
Forces Forees

v

Sod a.li'h/

?E:ef;‘aﬁonﬂ_ Penetration Fellowhood
~Sve. opmen Inshtute Cvents
pecial

.

Re iona)
me

Visits

A

y

Coursc
Details

¥

Cours c
Participoction

v

Grods




CELL FORCE

RECONTEXTUALIZATION OF COMMUNITY:

| .
CONT EXTURCIZED MASSES Diserplne

DEF:}ﬁTlodﬁ NUueleUus
— | LEADER —
SHi P

GanD
I-/CES GRIDD /NG

N

diyseo=a 437
ShoNn=> éta;w
W
Son/dhnoy
ALl W nNeD

v
nYrZ

CollEeTr0N

MODEL
PRojeeTioN ‘

MoDEL
PRoDueTio N




Qoll Force | /n‘/’crc,/qange arﬁ(’.u/a:ﬁbh

'Ro‘\‘a:h'r\g
Re Ean.\
Cadre

I

Relisiou,s l( ’Rea'wno.\ 'R‘.fo]‘:gi(,us | Mediate

Hou ‘ Recional Confliets
CD“:Eium Couneil Co rdoimi'or Y

'K:;ligi ous Effective ‘Evalutive
use Consult Centrum | - .
Prior Control Indiges

| b

Use ot all

Resources

Storehouse  for
Collech ng Wiscdom

Intercha Communi cation
Service Net

| 4
Data 6y6«+€m
Model




| ee// Force / ntentionalized Local Getion

Formulatin 9

Intentional
Society

\' 4

Inte ntional Visioni n
Strategy Body

Tcum Qb' lea?um

Build
Formadtion

Syskm

v

. 'Pr@ tical 3 t
Sustainin Ig'}c-;?o.hon$l —-ﬁ Forces , 6peoiu5"
Bm,k-up rees "“o di?;‘" Forces

- .
thEdulc DC&!S"\Q'\'C and

make card file
Formulation of forces
isits

A 4

Qetion Groups
Forme:P

Y

Coordinate €lobd
Politieal Lob}; -

v 4
Determine

Political Shifks | | Mobilize forees

News screeninqg,aricdi .
i (¢ 8
Conversation Ona ield /”.O.Ss me dl
sarv:g' 3 ] - i -




CC” For“(‘,c,

Trcu'nirg Missiona/ Leacfens):i,o

ClergyGouple| € = — — = —| CorpPorATE
' PAS TORATE

ra

EALAX
Assit Mmr

A ’

Y] i
L&C Cong- Dewor v -

QALAXY DYNAMI C Ao

REQUEST

Loc. Cong
Eeclesiela

[ Awxiliar
Dbyu AM:z "| Priok +
FoRMATICN L

]
SENSITIZED

Leapers

B

CLERCY
e O~ O M
< TRUCTURES

7 ]




