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AUXILIARY CORPORATENESS COURSE
. A CONVERSATION #1, GLOBAL CITIZEN
GLOBAL RESEARCH CENTRUM: CHICAGO FEBRUARY, 1979

Song .
Accountability/Absolution
Ritual

OPENING

IMPRESSIONISTIC:

fl. Who comes to mind when I say "global citizen"? Who is someone
you know who is a global citizen? Who else?
. What makes them global citizens?

REFLECTIVE:

What qualities do global citizens manifest?
What would a global citizen do for your community?
What would it take to produce a global citizen?

INTERPRETIVE:

Where do you struggle with being a global citizen?

This is one of the key issues of our day, 10 years after we
have circled the moon.

CLOSING
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: 5TH GLOBAL SERVANT FORCE LAB
HDTS: STH CITY AUXILIARY CORPORATENESS COURSE

WORKSHOP # 1, SATILLO GAME
(Revised

GLOBAL RESEARCH CENTRUM: CHICAGO , FEBRUARY, 1979
S 1. Received a telegram.
T 2. New president of Mexico, requesting auxiliary for project immediately.
g 3. We've been assigned to leave in 24 hours.
¥ 4. How could we do this?
I _
1. What would we take with us?.
2. What must we leave behind?
I 3. How would we get there? v
; 4. What would we need to do before we leave?
M
0 .
V . —— R
1. Upon arrival, how would we get settled?
E 2, How would we make decisions?
M 3. How would we support ourselves?
I 4. How would we order our time?
E | 5. What kind of symbolic life would be necessary to create?
N 6. How would we make assignments?
T
. R A
s |
3 1. What would we do in the community first?
2. Who must we see?
3. What information must we gather? -
3 4. What would be the first practical activity?
I1I .
1}. What surprised you in our responses?
REFLECT 1?. What did you learn about corporateness?
?. What are questions you have?
4. What have you learned about leadership?
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AUXILIARY CORPORATENESS COURSE
CONVERSATION {2, PRIMAL COMMUNITY
GLOBAL RESEARCH CENTRUM: CHICAGO FEBRUARY, 1979

Song
Accountability/Absolution

OPENING Ritual

IMPRESSTONISTIC:

1. What do you remember about the town you grew up in?
What were marks that made your community unique?

2. Tell some stories that reveal the nature of your community
to us.

3. What pictures in your mind, images, did your community
beam at you, form your identity?
4. What symbols pointed to the significance of that town?

REFLECTIVE:
1. What makes a community a human place to live?

2. How did the images and symbols of your community play
that role?

INTERPRETIVE:
1. What has happened to community today?

2. What are some of the trends toward the future of local
community? How will human community be different tomorrow?

3. What is the task of community today?

I usually think of a local community as a place to live, but it
CLOSING also has a task.
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AUXILIARY CORPORATENESS COURSE: LECTURE #2

GLOBAL RESEARCH CENTRUM: CHICAGO INTERNAL DYNAMICS (Revised) FEBRUARY, 1979
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HPTS: 5TH CITY SOCIAL CYCLE

GLOBAL SERVANT FORCE LAB
AUXILIARY CORPORATENESS COURSE
WORKSHOP #2, IRTERNAL LIFE

GLOBAL RESEARCH CENTRUM: CHICAGO DECEMBER, 1978

auxiliary.

N
ARational Objective: Focus on the study, Ixistential Aim: Explode of images of
symbolic and planning life of the local comprehensive internal life care of the

local auxiliary.

‘ INTRODUCTION: Reflection on lecture.

INTELLECTUAL LIFE:

1. TIndividually write down critical aspects of common memory needed by
an auxiliary.

2. Individually note the arenas of edge reflection required to keep an
auxiliary alert today.

3. List 5 crucial skills you need in an effective auxiliary.

4. Share the above data, holding it over against the comprehensive
auxiliary mission. What are further tools or resources available in

any of these areas?

5. Select the elements of your lists that an auxiliary could study over
the next quarter and lay out a three-month time line.

6. Discuss the importance of auxiliary training.

T IT

SYMBOLIC LIFE:

1. What space have you entered thaty has made an impact on you?

2. What are the necessary elements in the design of an auxiliary
meeting room? Why?

‘3. Individually sketch an auxiliary meeting room, including decor,
table layout, etc .

4. Share designs. What excites you about them? What other decor would
you suggest?

5. Why be intentional with space? What is it that space does to us?

6. What is a room or space you would like to go and recreate right now?

Tu:

PLANNING STRUCTURES:

1. What are some memorablé planning sessions you have participated in?
2. What would be some important corporate planning structures to create
in your auxiliary? .

3. Divide group in half, one part to design a weekly maneuver session,
the other part to design a quarterly council format for the auxiliary.
Each group list the elements and then form the design.

4. Report each design and compare. Where would you hold your sessions?
What enablement structures would be necessary? How would you celebrate
at the end?

CONCLUSION:

What broke loose for you in this workshop? What new insights? Where
do you need to push your own thinking in these arenas? If we did all
this what difference would it make in the life of the auxiliary? 1In its
mission?




AUXILIARY CONVERSATION #3 HDTS

CORPORATENESS Fifth City
COURSE _ MISSIONAL COLLEAGUES

_ Song

OPENING - Intellectual care
| Acct./Absolution
Ritual/Let us feast

When I say the word "colleague" what activity comes
to mind?

Story - Roleplay
2 or 3 runthroughs

What did you see "George" trying to do?

"George," what were you trying to do?

0.X., now -
what would you now say it means to be a missional
colleague?

How would you differentiate this from friendship?

Collegiality is the cornerstone of effective actuation in

CLOSING community development.
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AUXTILTARY CORPORATENESS COURSE:
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HDTS:: 5TH CITY
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SOCIAL CYCLE
FEBRUARY, 1979
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j

Rat, Obj.: ||

To design a rule that would effectively
organize an auxiliary's life to cata-
lytically renew community

Exist. Aim:

To experience corporate structure
as possible and enabling.

Context: To work in 3 arenas of auxiliary life to give structural form to the

covenenting body.

1.) Assignment rationale

2.) Decision making process 3.) Time-Space design

(Write three and sahre)

I What arenas do these fall into?
What are 3 basic needs that must be met to work effectively together?

List on board

What arenas do they fall into?
List all arenas and activities underneath

.What is the task of building community demanding of us?

i1

decision making?

Divide into 2 groups: Assignment rationale and Decision-making process
In the light of these arenas of need, build a rationale for assignments
and decision-making planning
1. What values would you hold in assignments?
' How structure assignments for effectiveness?
How realte a few people to large number of tasks, e.g. enablement,
meetings, community programs, extended action.

2. What values hold in decision making and planning?
. How structure meeting for effective planning?
What and how many occasions all needed for effective corporate

III ﬁeport

in this report.

¢orporate1y build a day/week time design, that would incorporate the values

‘REFLECTION: What have we done here?

o How owuld this help us to work together/

What have we not dealt with that will be necessary to bring
structural form to/

Could you live with these structures?




