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IMAGINAL LEADERSHIP LAB

HDTS

OUTLINE

1979-80

GRC:Chicago

RATIONAL OBJECTIVE:

To grasp the concept of images as the
key and to ground the practical tools
required by community leadership

EXLSTENTIAL AIM:

To experience learning the skill
of identifying and changing images
as releasing an Imperical tool for

relating community to its future
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IMAGINAL LEADERSHIP LAB 1979-80
TIMES & IMAGINAL EDUCATION
HDTS oLt L GRC:Chicago
RATIONAL OBJECTIVE: Grasp the situation of this EXISTENTIAL AIM: Experience the personal participation
Century and the image shifts in the shifts in our times.
this occasions.
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IMAGINAL LEADERSHIP LAB

1979-80

CHARTING
HDTS Workshop #1 GRC: CHICAGO
Rational Objective: Learn by doing the method for putting imaginal
order on chaos of written material. Clarity on concept of messages
INTENT change images. . ‘

Existential Aim: Experience the change of life occasioned by bleeding

the depth meaning of a passage.

1. Pass out paper The Image by Kenneth E. Boulding. Invite group to
feel, smell, look at paper. Play a game - how's it feel, smell, etc.

2. We are going to chart this paper. Charting is a method for loving
the mystery of life, ordering the chaos and quickly coming up with
a picture of the prose (paper, article, book) without reading it.
The charting method reveals the whole structure of the prose and
permits dialogue with the whole rather than concentration on a part.

CONTEXT The method requires you to make decisions about the article at every
step and so enter into a give and take relationship rather than a
(A= 6itas) passive reading - Charting is creating a visual picture. There
forces) is no right chart.

3. Draw a simple chart process on the board as a sample (Methods Manual

pe 10).
PRODUCING FRUITS AND VEGETABLES
FRUITS VEGETABLES
Apples Oranges Lemons Carrots Potatoes Cabbage|
1 2 3 4 5 6

4. Now look at the paper, The Image. What do you notice: 1lines, heavy
print, paragraphs, italics, words)?

5. Number the paragraphs. There are 18 paragraphs. (Wait until all
participants have numbered their papers). There are 12 paragraphs
on page #1. .

THE WHOLE 6. Turn a fresh sheet of paper the long way and draw a line across it
(INDIVIDUAL) one-third the way down from the top.

7. Divide the line up so that there is one space for each paragraph.

8. Look quickly through all the paragraphs - what words catch your eye,
what words are repeated - write them on your chart under the para-
graph number (below the line).

9. Where are breaks in author's thought? Look for two kinds of clues:
Structural clues like paragraphs and word clues like first, second,
but, so, therefore.

10. Quickly read the first sentence and last sentence of each paragraph.
THE PARTS (Below the line) On the chart write 2 or 3 words that help you remem—
(INDIVIDUAL) ber what the paragraph is about.
11. Which paragraphs go together? Mark them (above the line)
12, Give a title to each group (what are these groups of paragraphs about?)
: 13. On blackboard draw line one-third way down and divide in 18 sections.
COE§2§;IE 14, Where did you find structural clues? What are various paragraphs

about? (get something for each paragraph)

e



IMAGINAL LEADERSHIP LAB

1979-80
CHARTING GRC: CHICAGO

HDTS Workshop #1
15. Where are the major shifts? Consense on 3 or 4 main sectionms.
CORPORATE 16. Now title each section (get out more than cne set and consense
CHART on names). -
17. What are subparts of these main sections? What names give them?
18. What title for. the whole paper?
AT THIS POINT YOU HAVE TAUGHT CHARTING. NOW YOU ARE GOING TO TEACH KEY
CORPORATE CONTENT OF PAPER.
TEACHING 19. What is the author saying? in first section?
PAPER 20. Where have you experienced any of this?
21. What would you like to ask Mr. Boulding? What would you like to say
to Mr. Boulding?
22, What did we do?
: 23. What were the steps?
e CLICH 24, What is helpful about charting?
25. How could your community use charting?
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IMAGINAL LEADERSHIP LAB THE IMAGE 1979-80
By Kenneth E. Bdulding
HDTS (edited version) GRC:CHICAGO
e

As I sit at my desk, I know where I am...I am not only located in space, I
am located in time...I am not only located in space and time, I am located in a
field of personal relations. I am not only located in space and in time and in
personal relationship, I am also located in the world of nature, in a world of how
things operate...Finally, I am located in the midst of a world of subtle intimationms
and emotioms.

What I have been talking about is my Image of the world. Tt is this image that
largely governs my behavior. The first proposition of this work, therefore, is that
behavior depends on the image.

What, however, determines the image? The image is built as a result of all past
experience of the possessor of the image. From the moment of birth, if not before,
there is a constant stream of messages entering the organism from the senses. Every
time a message reaches him, his image is likely to be changed in some degree by it,
and as his image is changed his behavior patterns will be changed likewise.

The meaning of a message is the change which it produces in the image. When a
message hits an image one of three things can happen. In the first place, the image
may remain unaffected. The second possible effect or impact of a message on an image
is that it may change the image in some rather regular and well-defined way that might
be described as simple addition.

There is, however, a third type of change of the image which might be deseribed
as a revolutionary change. Sometimes a message hits some sort of nucleus or
supporting structure in the image, and the whole thing changes in a quite radical way.

The sudden and dramatic nature of these reorganizations is perhaps a result of
the fact that our image is in itself resistant to change. When it receives messages
which conflict with it, its first impulse is to reject them as in some sense untrue.

One should perhaps add a fourth possible impact of the messages on the image.
They may also have the effect of clarifying it, that is, of making something which
previously was regarded as less certain,more certain, or something which was previously
seen in a vague way, clearer. -

Messages may also have the contrary effect. They may introduce doubt or uncer-
tainty into the image.

The subjective knowledge structure or image of any individual or organization
consists not only of images of "fact" but also images of "value."

The image of value is concerned with the rating of the various parts of our
image of the world, according to some scale of betterness or worseness. We, all
of us, possess one or more of these scales. Moreover, we change these scales of
valuation in response to messages received much as we change our image of the world
around us.

One of the most important propositions of this theory is that the value scales
of any individual or organization are perhaps the most important single element
determining the effect of the messages it receives on its image of the world. If
a message 1s perceived that is neither good nor bad it may have little or no effect
on the image. If it is perceived as bad or hostile to the image which is held,

fiem
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IMAGINAL LEADERSHIP LAB THE IMAGE 1979-80

By Kenneth E. Boulding
HDTS (edited version) GRC: CHICAGO

there will be resistance to accepting it. This resistance is not usually infinite.
An often repeated message or message which comes with unusual force or authority

is able to penetrate the resistance and will be able to alter the image. A devout
Moslem, for instance, whose whole life has been built around the observance of the
precepts of the Koran will resist vigorously any message which tends to throw doubt
on the authority of his sacred word. The resistance may take the form of simply
ignoring the message, or it may take the form of emotive response: anger, hostility,
indignation. In the same way, a "devout" psychologist will resist strongly any
evidence presented in favor of extrasensory perception, because to accept it would
overthrow his whole image of the universe. If the resistances are very strong, it
may take very strong, or often repeated messages to penetrate them, and when they
are penetrated, the effect is a realignment or reorganization of the whole knowledge
structure.

On the other hand, messages which are favorable to the existing image of the
world are received easily and even though they may make minor modifications of the
knowledge structure, there will not be any fundamental reorganization. Such
messages may also have the effect of increasing the stability, that is to say, the
resistance to unfavorable messages which the knowledge structure or image possesses.

The stability or resistance to change of a knowledge structure also depends on
its internal consistency and arrangement. There seems to be some kind of principle
or minimization of internal strain at work which makes some images stable and others
unstable for purely internal reasoms.

Even at the level of simple or supposedly simple sense preception we are in-
creasingly discovering that the message which comes through the senses is itself
mediated through a value system, through a highly learned process of interpretation
and acceptance.

What this means is that for any individual organism or organization there are
no such things as '"facts." There are only messages filtered through a changeable
value system.

A group of individuals does not merely share messages which come to them from
"nature." They also initiate and receive messages themselves. This is the char-
acteristic which distinguishes man from the lower organisms--the art of conversation
or discourse.

Knowledge grows also because of inward teachers as well as outward messages.
As every good teacher knows, the business of teaching is not that of penetrating
the student's defneses with the violence or loudness of the teacher's messages.
It is, rather, that of cooperating with the student's own inward teacher whereby
the student's image may grow in conformity with that of his outward teacher.




that nurtures community and time
rhythm that sustains community
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IMAGINAL LEADERSH LAB SPACE AND TIME 1979-80
TALK {#2

HDTS GRC:Chicago

RATIONAL OBJECTIVE: Grasp practics of creating space EXISTENTIAL AIM: "I can create space and control time

that releases motivity and changes
community images"
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T{MAGINAL LEADERSHIP LAB

HDTS

GRIDDING METHOCD 1979-80
Workshop #2 GRC: CHICAGO

INTENT

Rational Objective: Le
Existential Aim: Exper

arn the values being held in creating a grid.
jence that "I can relate space by gridding."

CONTEXT
(as 6 task
forces)

1‘

Imaginal education
how to do this with
we are going to vis

is methods for visually organizing chaos. We saw
gsomething written this morning by charting. Now
ually organize space into an image. Gridding is

method which enable

and its sociality and to create an image which holds this reality.

A grid enables a gr

relate to a particular area. A grid is the first symbolic and prac-
tical step in taking responsibility for space by organizing it into

s one to become familiar with a piece of geography

oup to form a consensus about how it intends to

rational geographic

inch of space, claiming every 1iving being in that space.

patterns. Gridding is staking 2a claim on every

GRIDDING
EXPERIENCE

(INDIVIDUALY 4.

We are all familiar
the wall) Take a ¢

Use more than one and less than ten pieces.

Have people bring t
notice? Affirm the
Another way to grid
(point to the decor

with this map of the world. (point to the one on
lean piece of paper. Draw your grid of the world.

heir pictures up onto the board. What do you
work. (Use masking tape.)

the world is like this picture of the continents
and name the nine contients).

5. From your walks in this project, draw a grid with more than one and
less than ten parts. Use map in partieipant‘s manual.

6. Have 2 or 3 hold up their grids. Affirm work.

7. Now we will divide into our teams and spend some time making up our
teams consensus on their grid of the project. Here is a map of the
project.

8. To make a grid the team will need to go out and identify and mark on
the map: population centers, cultural or ethnic divisions, nodes,

TEAM landmarks, natural boundaries, political boundaries, major streets
GRID (arteries) and minor streets (pathways) .
CREATION 9, A grid is out to create a picture that can be remembered and drawn by
citizens. Some of the values that assist to make that happen are:
a. Straight lines.
b. Simple design (boundaries of 5 or 6 lines).
c. Beautiful picture. Are there others you think of ?

10. Each team makes one grid. That means the team will need to consider
several initial pictures, discuss gifts and form a consensus. Symbolic
power is the key.

PLENARY 11. Put all grids up and artform. 12 grids.
AS What similarities? Differences: What did you learn?
TOTAL 12. Each person draw his grid of his community (5 min.).
SCHOOL 13. What did you learn about your community?

14. What did you learn about gridding today?

CONCLUSION "The beginning of effective action is being able to chart and grid the

information we have.”

/0
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1979-80
IMAGINAL LEADERSHIP LAB IMAGINAL TOOLS
T ,
HDTS ALK #3 GRC:Chicago
RATIONAL OBJECTIVE: Grasp the three foundational tools EXISTENTIAL AIM: Experiencing the power of image
for effecting image changes, change.
LIFE METHOD CONVERSATIONAL METHOD WORKSHOP METHOD TALK METHOD
S
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experience Action
Life Intrudes Corporately Relate Releases courage to Blows open new
| Experience deal with issue dimensions
offensive Corporate meaning Organizes— Sets stage ILOT
SITUA- |forces reflection ROLE ROLE Effectivity ROLE depth wrestling
TION New Decision re- Toward Corporate New insight for
auired Resolve Action Eocuses Corpiimee s
"New You" Common Story Corporate thrust
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Your Solitary/Corp- Context (parameters) Solitary
orate Experience Objechive Brainstorm
Prainstorm: all Gestalt to 4 X 4
itl I
pynaMzcs|Critical tesue weriop | Reflective \emop  |Eec. s intuitive | yeTHOD
Deep resolve Interpretive Gestalt (group) Brainstorm &4 point
- _a_nd___n:am_gs far each
Choose method Decisional States consensus/ 4 sentences on 16 pt
Reflection
Trust Method Intents of 4 levels Focuses concerns Impact vs Soapbox
Honor group by excel Each conversation Releases Participa-— Servant Vs ®Star"
STYLE prep/procedures GIFT an Art Form GIFT tion GIFT
Rehearse: Practice Know your group Forges new insight New viable image

until 2nd nature

L_ Deed: Responsible You are '"free Builds concensus Builds Context
care a "




IMAGINAL LEADERSHIP LAB CREATING A TALK 1979-80

HDTS

Workshop #4~ GRC:CHICAGO

INTENT

Rational Objective: Grasp the method for building a talk.
Existential Aim: Experience the effectivity of comprehensiveness in talks.

. CONTEXT

1.

One of the foundational tools for leadership is talks or lectures.

Because this method does not allow for group input, it is not used as

frequently as workshops and conversations. A talk is not primarily

a way of imparting information but an event for shifting the images

that direct human lives. Often the talk is used as the short 5 to 10

minute context used in a meeting agenda which shifts the image for a

creative relationship to the workshop needed for community effectivity.

(Procedures are on p. 4 of the Methods Manual.)

Today we are going to build a talk together. Our topic is (use a

broad arena). Write the title on the board. The audience to hear this

talks is (use a community structure like guild, congress). Write the

audience on the board. What is the image you want to shift?

The steps for building a talk are seven. Write titles on board.

1. BRAINSTORM: all the potentially useable data

2. GESTALT: pull into four basic arena groupings

3. ORGANIZE: reorder all data into four sub-categories within each

arena

4., ANALYSIS: discern the gaps in the construct and fill in the data

5. DRAMA: arrange the four arenas and the sub-categories into a flow
of a) broad, b) depth, c) critical image, d)implications

6. INTENT: state the rational objective and existential aim

7. IMAGE: create the picture and illustrations to reinforce the one
critical image

IMAGE OF
A TAIK

TALK
CREATION

10.

11.

12.

. What put on board to communicate that? What illustrations re-enforce

What are some of the talks from this week? When remember, what was the

methods in them? What helpful images have you seen in talks? What

questions do you have about doing talks like these this week?

Let's begin our brainstorm. Everyone list 3 - 5 things to go in this

talk on __to- . Get a list up on the board (use no more than half

of the board). Pass out individual talk creation forms.

Gestalt into 4 key categories.

Name the 4 categories and select the 4 sub-categories under each. Fill

the gaps in the sub-categories.

Consider the 4 key categories and order them. (Write on 4 x 4 on

other half of blackboard.)

Point 1 - broadest way of looking at subject

Point 2 - goes into more depth

Point 3 - reaches the crux of the matter

Point 4 - draws the whole thing together and points to some implications
i for the future

Divide group into 4 units and assign each unit to write a sentence on

one of the 4 categories. Read these and then as a group- say:

The rational objective is . The existential aim is e

What is the one critical image that we are out to communicate?

that? What timing? What gestures? How use the voice? What to wear?
What poetry use for context?

Plan the board layout so group is impacted. Erase the brainstorm from
Number 5 above and draw the drama.

What is the first sentence to be said? (Individually write these out
What is the last sentence to be said and share a few.)

12



IMAGINAL LEADERSHIP LAB

CREATING A TALK

1979-80

HDTS Workshop # 5~ GRC: CHICAGO
13. What captured your attention?

REFLECTION | 14. Where were you excited?
15. What questions do you still have about creating a talk?

13




IMAGINAL LEADERSHIP LAB

TALK BUILDING FORMAT
TITLE

1979-80

GRC:Chicago

RIS
BRAINSTORM

COLUMN SENTENCES

Rational Objective

Existential Aim
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HDTS

IMAGINAL LEADERSHIP LAB

IMAGINAL EDUCATION CURRICULUM

TALK

1979-80
GRC: CHICAGO

RATIONAL OBJECTIVE:

Reveal that new curriculum is to

meet life's realities.

EXISTENTIAL AIM:

I can live in the awe, brokenness,
wholeness, and decision of this world.

CURRICULUM TASK

LIFE CONTENT

Grasp facts/Memory |

Self is Responsible

LIFE CHANGING

IMAGE

Wonder

:w

NEW TECHNIQUES

How do I'Stand

Solitude Vulnerable

past Every Day
OLD pogciTnt IATIaVEr Iy LIFE Universal Unknown |EXPERI- |Dread Songs
real questions
IMAGE 1S ENCE DRAMAS
MYSTERY | Inescapable Unknown Fear Rituals
To Care for Life Faseination Past/Present/Future
Grasp Future I Die Demands Space
NEW Grasp selfhood, LIFE I am cut-off from |SEE Needs ENVIRON-[Sounds
decision, vocation ! IS care BROKEN - MENT
IMAGE Rabl
nables my LIMITED| I am weak NESS Limits Odors
participation
Shocked I still Torn at mercy of Lighting
care irresistable mystery
Existential Nothisng 1s Fixed It is limits/demand Time
s/c
AIM Rational LIFE Future is Open GRASP It is fear/ Team
OF IS WHOLE- |fascination STRUCTURH
EDUCATION| Objective POSSIBI} Great Future NESS That allows one Task/Agenda
LITY _
You decide your Cannot believe I To stand tall Journey of Community
Effect create future
What is World Style is Decisional Decision to Decide Examples: "You have
to decide"
HUMAN | How live in World LIFE Make Decisions ARTICU- Decide S/C Morninﬁ not a
BEING IS . LATE SHORT groblem =
ASKS Hlow care ok World FREEDOM| in Ambiguity DECISTION Decide about Life |coyrsgs | Iime is your life
Thrust ICONTEXTS

Decide Whole Future

All about Way Life

Ls.
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IMAGINAL LEADERSHIP LAB

1979-80
EVENT CREATION

High point of each event? work day, celebration, fair
How did any of these events alter an image?

0

HDTS Workshop #& GRC: CHICAGO
Rational Objective: Grasp the effective dramatic flow of an event and
INTENT how it shapes the images of those involved.
Existential Aim: ‘Experience a real eévent. ~
Every event shapes imagination. The task of community leadership is to
CONTEXT construct events that enable people to move into a new future. In this
workshop, we will orchestrate events imaginally.
The five parts of event orchestration model are as follows:
1. Context
2. Movement I - Preparation
. 3. Movement II - Event (Drama)
TOTAL 4, Movement III - Signification
GROUP 5. Conclusion
WORK Work as guilds to create: A. Workday, B. Fair, C. Celebration
As a whole group brainstorm elements for each event. Each person write
three things that should happen in each event and star the most improtant.
Share each person's starred items by getting up three brainstormed lists
on three pieces of butcher paper. This corporate wisdom is the gift to
each guild from which to begin the work.
1. Divide into three guilds with assigned event task and corporately
build list.
2, Discern the purpose:
a. Focus on issue of concern.
b. Illuminate gifts/vulnerabilities of situation.
c. Discern new image of victory.
TASK d. Write rational objective and existential aim.
FORCE 3. Using elements chart, brainstorm to dos, add additional data.
EVENT 4. Gestalt above and list under the parts of orchestrator's model
CREATION using the following questions:
a. What will prepare people for the event?
(BY GUILDS) b. What will get people involved?
c. What will capture people's creativity?
d. What will symbolize their accomplishment?
e. What will allow the group to appropriate the event?
5. Build plan for each part, including materials and troop assignments.
6. Write the context.
7. Rehearse the event (name the event and its parts).
8. Ask, what effect will this event have on the group? Changes? (15
9. Practice and prepare to do event with total school participation. min.)
1. Gather and sing a song.
ENENT 2. Each guild present its event.
1. What did you notice?
2., What is each event out to do?
3. Where were people most engaged?
REFLECTION 4., Where did we experience new possibilities?
5
6
7

What new learning do you leave this session with?

14
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IMAGINAL LEADERSHIP LAB \ 1979-80
EVENT CREATION WORKSHEET
HDTS GRC:Chicago
e
0ld Image New Image

Catalytic Event

Practical Objective: Existential Aim:
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HDTS
NORTH AMERICA

IMAGINAL EDUGATICYI -
TIMES & IMAGINAL EDUCATION

RAT-ODBJ.

Grasp the situation of this Century and the image shifts
this occasion

A ——

RESPONSE TO CHANGE:
4-FOLD CURRICULUM

TIMES OF CHANGE

/xo One World

Logical Thinking
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THE IMAGE
editied version By Kenneth E. Boulding October 79

As I set at my desk, I kow where I am...I am not only located in space, I
am located in time...I am not lonly located in space and time, I am located in
a field of personal relations. I am not only located in space and in time and in
personal relationship, I am also located in the world of nature, in a world of how
things operate...Finally, I am located in the midst of a world of suble intimations
and emotionst. .

Wkat I have been talking about is my Image of the world. It is this <
Image that largely governs my behavior. The first preposition of this work, therefore,
is that behsvior depends on the image.

What, however, determines the image? The image is built as a result of
all past experience of the possessor of the image. From the moment of birth if
not before, there is a constant stream of messages entering the organism from the
senses. Everytime a message reaches him his image 1s likely to be changed in some
degree by it, and as his image is changed his behavior patterns will be changed
likewise.

The meaning of a message is the change which it produces in the image.

When a message hits an image one of three things can happen. In the
first place, the image may remain uneffected. The second possible effect or imvact
of a message on an image is that it may change the image in some rather regular
and well-defined way that might be described as simple addition.

There is, however, a third type of change of the image which might be
described as a revolutionary change. Sometimes a message hits some sort of nucleus
or supporting structure in the image, and the whole thing changes in a quite radical
way.

The sudden and dramatic nature of these reorganizations is perhaps a
result of the fact that our image is in itself resistant to change. When it
receives messages which conflict with it, it first impulse is to reject them as in
some sense untrue.

One should perhaps add a fourth possible impact of the messages on
the image. They may also have the effect of clarifying it, that is, of mak ing
something which previously was regarded as less certain more certain or something
which was previously seen in a vague way, clearer.

Messages may also have the contrary effect. They may introduce doubr
or uncertainty into the image.

The subjective knowledge structure or image of any individual or organizatiocn }
consists not only of images of '"fact" but also images of "value."

The image of value is concerned with the rating of the various parts of
our image of the world, according to some scale of betterness or worseness. We, all
of us, possess one or more of these scales. Moreover, we change these scales of
valuation ir response to messages received much as we change our image of the
world around us.

One of the most important propositions of this theory is that the value
scales of any individual or organization are perhaps the most important singlc clement
determining the effect of the messages it receives on its image of the world. If
a message is perceived that is neither good nor bad it may have little or no
effect on the image. If it is perceived as bad or hostile to the image which is
held, there willbe resistance to accepting it. This resistance is not usually
infinite. Aa ofter repeated message or message which comes with unusual force or
authority is able to penetrate the resistance and will be able to alter the image.

A devout Moslem, for instance, whose whole life has been built around the obscrvance
of the precepts of the Koran will resist vigorously any message which tends to
throw doubt on the authority of his sacred word. The resistance may take the form of
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simply ignoring the message, or it may take the form of innotive response: anger,
ostility, Indignation. In the same way, a "devout" psychologist will resist
strongly any evidence presented in favor of extrasensory perception, because to
ccept it wouldoverthrow his whole image of the universe. If the resistances
re very strong, it may take very strong, or often repeated messages to penetrate
hem, and when they are penetrated, the effect is a realignment or reorganization
f the whol: knowledge structure.

On the other hand, messages which are favorable to the existing image of
he world are received easily and even through they may make minor modifications of
he knowledse structure, there will not be any fundamental reorganization. Such
essages may also have the effect of increasing the stability, that is to say,
he resistance to untavourable messages, which the knowledge structure or image
ossesses. '

The stability or resistance to change of a knowledge structure also
Hepends on its internal consistency and arrangement. There seems to be some kind
pf principle or minimization of internal strain at work which makes some images
Etable and cthers unstable for purely internal reasons.

Even at the level of simple or supposedly simple sense perception we
re increasingly discovering that the message which comes through the senses is

tself mediated through a value system, through a highly learned process of Inter-
pretation and acceptance.

What this means is that for an
fhere are no such things as "facts."
Fhangeable value system.

y individual organism or organization,
There are only messages filtered through a

A group of individuals does not merely share messages which come to
them from '"nature." They also initiate and receive messages themselves. This
ls the characteristic which distinguishes man from the lower organisms--the art of
fonversation or discourse. '
Knowledge grows also because of inward teachers as well as outward
essages. As every good teacher knows, the business of teaching is not that of
Eenetrating the student's defenses with the violence or loudness of the teacher's
essages. It is, rather, that of co-operating with the student's own inward

eacher whereby the student's image may grow in conformity with that of his outward
eacher. T
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SPACE AND TIME ’ NOV. 16,1979 } ‘
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IMAGINAL TOOLS

November 16, 1979

Talk #3
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IMAGINAL EDUCATION CURRICULUM

Reveal that new curriculum is to meet life's realities
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