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INTRODUCTION: ORGANIZATION AND DEVELOPMENT

I , The organization and development section Is primary

§ responsible for the models and strategies to

‘Local 15th City establish and nurture local churches and movement

i networks. The esTablishment also demands that proper

' organization is carrled out for the ef fective oper-
iGlobal !Region aTlon of The bodies. To properly nurture Is to see
% ! to the development of the organizations for the

. ! accompiTshment of Their goals.

This report is divided into three sectlions: the local church,
5th City and the region., There is no separate section on the global
Instead, global development Is a part of each of the other sections. This
does not preclude adding a global section at a later time and consoli-
dating the organization and development |isted under the present three
sections.

Another area of development that converges from two directions Is the
establishment of ecumenical parishes or 5th City projects. Goals are
projected in the local church construct and the S5th City project. These
are not contradictory, nor necessarily overlapping. The establishment of
ecumenical parishes or 5th City projects Is done through the local church
as It becomes the church in its particular lovation. Technological infor-
mation as to the process of development and the training of parish leaders is
shared from one parish to another as well as through regional constructs.
A+so, as the parishes galn political power, they Jjoin together in joint
tactical maneuvers. These tactics are performed under the aeqis of the
over-atl vision and strategies that come through the entire regional newwork.

I+ is obvious that the shift to the being pole has affected greatly the
nurttre of the local church. |+ has opened up the whole dimension of the
styla of the cadre, congregation and parish. As such, the nurture of these
bodies In the spirit deeps becomes necessary and critical. {in addition,
the suburban parish is for the first time open to the impingement of the
church. This,too,raises to critical proportions the mission and nurture of
the local church and the movement Network. This, coupled with the imperative
of global expansion which encompasses different Urs, makes over-welming
demands for-depth-probing and radical experimentation.
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LOCAL CHURCH
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1

YODELS FOR THE LOCAL CHURCH

In addition to a chart of structures and relations of the Local Church,
a series of models is required, the first of which is a functional model of
the local church.,

The Local Church is the key concept in a twentieth century philosophy of
revolution: Basic to any revolution is that it must arise at the grass roots
level——where the local church is. It involves every individual within a geo-
social area—parish, Crucial to see is that behind every change is a religious
change, that which allows, and sets the context for any significant social
revolution. The Local Church is the place where the revolutien is grounded in
the deeps of man's existence-—in the particular Ur of his continent, in the
sub-Ur of his nation, sub-culture, and particular community.

To participate in such a revolution, a new image of the Local Church, a
new style, is required: The Local Church must be the religious of
the community--but the secular-religious. It must become the repository of
intensified wisdom of our society at the same time that it shows forth intensified
action. Finally, it is the community which lives only out of the spirit deeps.
Such must be the observed style of the Local Church,

The Local Church must recover its sense of being the center of the revolution:
It is the pioneer of the revolution, leading the way for all society,
and without which no revolution will occur. It is the concretion of revolution,
which at any other level is simply abstraction. In a revolution which must be
totally participatory, it is through the local church that individuals involve
themselves. As the church is this revolution, it is the embodi .nent of the new
humanness it is out to bring about, a sign to all who look.

While the local church is always the particularity of the revolution, it
must always stand before its job as a World Task: It s parish mission is
only determined out of a Global Context, and always shapes the entire globe. It
is responsible extensively until it meets an area cared for by another Local
Church--regardless of distance--so that every part of the globe is cared for. Its
task is performed representationally on behalf of all men.

II. Models of Nurture must be built for every local church, and particularly
for the cadre.

Particular models for the Symbolic life of the cadre must be built: The
oreation and use of a daily office is of prime importance, as is a model for the
solitaries. Rites must be created to enable self-consciousness before partici-~
pation in the cadre. Signs and symbols that hold one before the task and life
of the cadre must be found and created.

Intellectual care must also be seen to: The cadre must see to it
that each member has his own plan for completing a comprehensive curriculum,
Similarly, the cadre must have its ewn study plan. The cadre must see to it that
each member progresses steadily through his individual stpdy of the key theological
bookshelf. Individual research assignments will also be made from time to time.

Spirit care is that without which the cadre dries up and tots internally:
A model for symbolic accountability which holds each member objectively
before his decision to be or not be his own decision is crucial to deal with




every man's guilt. The rigor of particular accountability for presence at
meetings is essential if the cadre is to take one another geriously. Structured
physical care, surprisingly, plays a large role in spirit nurture. Finally, .
corporate reflection on the sgggit journey of twentieth century man 1is a require-

ment for care in the spirit deeps.

In any corporate body, a discipline must be articulated: Agreement
about the commitment of one's goeds in common thrust must be reached. Models of
decision-making processes, and other polity arrangements, as well as assignment :
procedures relative to the use of time and participation in the task must ?e
forged. Obediences play a key role in holding one, symbolically, before his
decision to stand present to the corporateness of cadre life.

III. For the long range development, a number of special models relative
to the local church must be built.

An impact model for the establishment of a signal project in Suburban,
Blue Collar, and Ex-urban areas is crucially required: Any such model
would include a Mindset Analysis, in which the basie spirit problem and its
ramifications would be examined, as well as can be done prior to establishing
the project. A structural analysis which showed the mutual support of the prime
structures of the area for the minmdset and vice versa would then be involved. A
re-entry model would detail the major strategies to be followed in the initial
work with the project itself. Lastly, a national evaluation of possibilities
and consequent designation of signal projects model must be compiled and acted upon.

An Inner City model for the setting urcof ecumenical parishes in that con-
text must be drawn from the experience of the establishment of 5th City: A
comprehensive model of the present operations and structures of the signal pro-
ject needs to be presented in manual form, Similarly, a developmental model of
the stages of 5th City's growth and expansion is needed., Logically, a forces
model is the third component which must be produced, detailing the recruitment,
training and use of all forces in the project. Finally, in order to make most
useful the results of this "pure" experiment, carried on without direct reference
to established institutions in the area, a translation model is required to
detail the correspondence of structures and forces in the project to those
available to the Local Church.

Comprehensive models for a Consultation program, out of the past year's
experimentations, needs to be pulled together: Four possible types of
consultations might be advisable, starting first with a plan of visitation of
cadres by members of the order for mutual sharing, updating, accountability, and
encouragement in the faith. A second type consultation is the systematic
covering of the nation with technical consultations regarding the present state of
the enactment of a cadret!s local church plans and blocks encountered. A follow-up
could be instigated in which perhaps a single staff member, bringing outside
objectivity and detachment, attend an extended planning session of a cadre, in
which particular year long battle plans were being constructed. Lastly, a select
few attempts should be made to share with particular cadres the edge experience
of the order.

Models for the experimentation in the institution of local "colleges,"
highly ordered nurture structures, are needed at this time: First
requirement is the nurture construct itself, including the various patterns of




care in a college: accountability, physical maintenance, pcriodic reflection and
evaluation, etc. Implicit in theibuilding of any such construct is a functional
model, spelling out the aim and philosophy of the college. A relational model,
setting forth the experiment's(and construct's) relationships to the local church,
must also be included. Finally, :a model for the structuring of the practics

of the college's life must be créated.

IV. A fourth crucial area of need in the development of local churches at
this point in history is models of the Internal Relations of the cadre to aspects
of the congregation.

The Traditional Churchman, the "old guard," need special concern by cadremen:
Revolutionary subtlety, the capacity to put the required face forward

at any moment, is the prime prerequisite in relating to the traditionalists.
Always, the stance to be assumed is that of utter loyalty to the church, which
they so deeply love. Such a stance requires the use of "remythologized language,”
that is, self-conscious use of the historic symbols of the Christian faith, even
though knowing they might not grasp the same images as the cadreman. Finally, it
is the enactment of the new dedicated style, obviously arising from life in the
spirit deeps, which will address and captivate(if not recruit) the "old guard."

A different kind of relationship is dictated with the Established Leadership
of the local church: For these men who have served the church long and
hard, institutional loyalty is a prerequisite. The image of one who is "respon-
sible," who works hard, always having done his homework(has his model), and
follows through on every job, is desired. Yet throughout, one is to be the
"nobody" who is utterly uninterested in taking over any jobs, but only interested
in making the leader "come off." It is out of such a stance that one is then
enabled to accomplish his basic relationship(though not always the obvious one):
to recruit him to the movement.

In relating to the established organizations and functions of the church,
another kind of strategic thought must be brought to bear: A priority model
must be set up, indicating where it is that cadremen should put their efforts
for the most strategic returns. 4n infiltration model through which one in enabled
to participate where strategic, and a training model, through questions perhaps,
in which the significant issues of being the church in this age might be raised,
is the next progression, Finally, the cadre operates out of the "never lose"
stance, which requires hard planning to avoid the unstrategic fights, and "win"
convincingly the necessary issues.

Finally, a strategy for the "asleep," the(to speak from unfaith) "un-awake-
able," is necessary to both the development of the local church and the salvation
of their souls: In the first instance, the asleep must be dribbled, given
the minimal attention to keep them happy without draining off great energies from
the cadre. They must be exposed to the congregation for what they are, though not
in acrimony or bitterness, but simg.ly through emphasizing their own self-disclo-
sures, The basic strategy is to circumsent these persons until, quietly, the
cadre has won by working unobtrusively, selflessly, without open conflict, though
with all dispatch. Then it is time to confront the asleep and demand of them a
decision, which then is a genuine life-decision about their very existence, as one
who has used the church as his crutch,
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THE REGIONAL MODELS

The followlng models must be built in order for the local church
to develop,

!+ FUNCTION

A. It Is necessary for an entire region to function cut of a common
view of the times in which we live, the needs of those times, and the goal
toward which they are working relative to the need of the times., In order to
work most effectively and to stay true to their goals, they must also estab-
Ifsh a common model of strategles and tactics.

B, The organizationa! function of the region can only be concelved iIn
Its relationship to the needs of the times. Models must be built which enable
the specification and coordination of I+ts mission, and local churches must
be enabled as a vehicle for recruiting troops and for penetrating the worid.

C. The region Is the vehicle by which individuals become related to
the worldwide revolution wherein they discover their primary relationship
Is In and with the New Religious Mode and the New Social Vehicle, and that
relationship pushes them to envision the complexity of the globe and the
intensity of the particular. Yet they discern the Inhumane demand to func-
tion In that tension as the Invisible League,

D. One of the major functions of the regional participants Is that
of being the Evangelist In the!r regions; but that necessitates that they be
utterly famlliar with the cultui-al wisdom of our times, that they be the
20th Century theologlans exemplified not only in thelr rational interpreta-
tlons, but also in thelr style, As evangellst of this century and the cen-
tury to come, they must perform through thelr understanding of revolutlion
and in revolutionaiy methodologies, which are only possible In the partici-
patfon In the splritual exercises.

I'te NURTURE

A. At this point in the hlstory of the Spirit Movement, sessions of
consultation have been most effective In the nurturing of cadres, Each region
must have a model that enables the development of consultors. These consul-
tors must have experrise, first of all In pedagogy. They must be able to
discuss and exnibli ithe ctyvie of a pedagogue. They must develop prowess in
the practics of pecagogy. They must be clear about +he relationship of peda-
gogical style and mwthodoiogy to the total movement, Finally, they must be
astute In thelr objective evaluation of themselves and thelr col leagues.

B. The consultor must also be able to assist cadres in problems of prac-
tics. He must be able to analyze the problem, and then to analyze +the cadre's
relationship to the problem, to deal with the spirit problem, and to enable the
cadre to appropriate Its problem,

C. The consuitor must be able to enable spirit growth in the cadre by
discerning the immediate stage of its Journey and pushing i+ to move on.
He must be prepared to be the style, to address +he struggle, and to offer the
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structures required of cadres which are at the dawn of awareness of the splrit
life, which are involved in the struggle to be pedagogues, which have become
gurus, and which are engaged as revolutionarles.

D. The consultor must finally be prepared to offer cadres the tools needed
to carry out the new structures of soclety; Including the Fifth City presupposi-
tions, recruitment models, and the Insight and tools necessary to pick up and
employ the spirit problems which prevall in the midst of social constructlion.

111, SPECIAL
A. The Reglonal Information Manual will Include a complete listing of
regional leadership with addresses and phone numbers; a detailed chart of the
reglonal structures Indicating thelr Interrelationships, and a roster of all
course graduates in the reglon tndicating the courses taken by each. The manual
will include a gestalt of the reglon covering its story, its history, and its
vision, :

B, The Cadr> Operation Madel will 11st the procedures for course recruit-
ment, a thorough mcdel ¢ the process of model bullding, a detalled design of
cadre polity, and models for the symbollc and reflective Iife of the cadre.

C. The Conaregaticnal Model Manual wlll Include the procedures for cre-
ating a comprehensive problenet of the localcongregation, including 11lus-
trative exomples; a mode! for setting up a Congregational Study Group as a
primary siep in penastreting the local congregation; and a model! for setting up a
Congregational Nelghbor~ood Program, by which the Congregation Is divided into
neighborhood groups in wrder fo create a parish self-consclousness and to
provide a contexi out <f whiziv the Congregation can begin to see Itself as dis-
ciplined greups. Finaiiy, 1+ «il) Include a model for an Initial experiment in
Congregational ceiebraiion, ipraugh which the nelghborhood groups will take
responsibility for a sceclal sysbolic event, such as the Thanksgltring worship,
which would provide a piimary step toward a new vislon of symbolle life In the

~ Congiegation,

e

D, The Sigisl Parish Mocai consists of the rationale, structure, and
proceaure tor the local congrevational cadre to build a socio-eco-political
analysis of Its parish; a model for penetration of the parish, a model for
form:ng stakes and quilds, and the methodology for writing the Reqglonal Docu-
ment, Including i+s manifesto, goals, strategy, tactics, forces and tools.

1V, INTERMAL RELATIONS

f. Tke Intzinal retatiors .and ordering of a cadre Is not related fo
the dumocretic [ c2ess, But, it Is the selection, for Instance, of a leader
by a grounp cf ie.dzrz who knew that the power is In the cen*er of the table for
all, and yet can assigh someone as thelr leader as a disciplined body demanding
that he be a symbo! of thelr discipline. The key to decision-making In
cadre |ife Is consensus methodoloay, by which every decislon Is made out of
an analysis of i2¢ needs of The corporate body, by the corporate body.

B. The model for the selection of councl! representatives spells
out representation as rotating among members of the cadre, as consisting of
a minimum of two representatives,one having a wide range of reqional experi-
ence, and the oiher a relatively new member of the cadre; and as equitably
responsible for all of the cadres In the reaion. Finally, councl! represen-
+atives are chosen on the basis of their comprehensive falthfulness to the
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Movement.

C. A college construct model must be established in each metro for the
training that enables the external 1ife of the local churches to be concelved
in the mystery, The cotlege Is the continuation of the 60-day seminary con-
" strok and its function is to train gurus to enable thelr local churches.

D. Every corporate body exists out of a rule that enables it to order its
goods in such a way that they become tools of the mission, .1+ develops a
pol ity structure that defines the relations among its members, determines Its .
decision-mzkling, and defines Its organizational structures.

T i [t I . LIRSS N R
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ONE YEAR TIMELINE

FALL QUARTER WINTER QUARTER SPRING QUARTER SUMMER DUARTER
EXPAND OCT. _ NOV. DEC. | JAN. FEB. MARCH APRIL MAY |JUNE | JULY AUGUS”  SEPT.
4 Adv. Courses
§ NAT'L PROGRAM 4 RS-I Per-Region |2 Adv. Courses Per Reg. Par.-Ragion | World “ounail_dn Ane
g RECIONAL i=60 day Serﬁninar)r for| 1-60 Seminary for all | Seminary 1l-Chic! Z.r¢ day Seminaries i
% E SEMINARY All Regions-in Chicago Regiong-in Chicago 1-Another Regiomn | ~.neT Tegions
e ORDER Estab. one order hou-| Estab. 2nd Order House | Estab. Zrd
é g HOUSES se iu Regilon Crder House
2 c 1 - s
s P‘;{;IgiL‘ZE Actualize 1st Order Actualize | Actualize-3t¢ irder
= House 2nd Oxder Hov.e | House
UNIVERSITY 4-University Cadre |Univeisicy uadre University i
CADRE consultetion Problemat L.C.C. Mo . i
NON- o - . F
o BOURGOISE Biue Collar Problemat| Blue Collax :il}diet R'.s Collar |
% 4 Moae anplyeis 0 i
= » Bourgoise Mindset | Bourgoise .
& g BOURGOISE Mode] ats Suburban S/T -
PPGIONAL i- Regiunal Coll d-Spirit | 1- Regional College
SPIRIT CARE 4 Spirit Consultations 1~ Regiunal Lollege o il = SRS e
' Ezparinont Consultations| @ |  Expsriment
RECRUITMENT 1-ke< in Every Reglom 4-Regional Pedagogy &= Regional ;; | 4 Regional Pedagegy
MODEL in | Caneultations i f':,*:e_:tical‘ Consulc &; ! Consuitations
REGIONAL Build and Distzl’.c+» | Write Regional Operat- | Write uco-oregat! = |
- - e T Model Mamue. | & | Write Signal Parish
8 CONSOLIDATION Reg. Organizat. Chary - Mamzed fodel Manuci | 5 |Model Manuel
Z E CADRE Cadre Formation in Each Metro-Cadre Each Sector- o S
2 o [FORMATION Memphis Formation Cadre Formation 2 |
[Z] I
& g VISITATION Regional Guru Visit |Regional Guru Vist 2nd Regicnal Council g
©  |CONSULTATION 1/2 Cadres in Reg. 1/2 Cadres in Region  |in Every Regiom ;
Actualize
EAST Expand Contacts Establish Area Center | area Center !
|
- | WEST Estab. Ares Center Actuzl. Area Center RTC Estab. ‘
g g SOUTH Estab. Area Center Actual, Area Center RTC Estab. ‘
3 2 ;
“ | GLOBAL GLOBAL RECRUITMENT FOR SUMMER
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FIFTH CITY CQJVMJNITY ORGANIZATION

STRUCTURES FOR LOGAL URBAN CORPORATENESS

A. Community Congress B. Oﬁératjng Presidium €. Guild Construct D. Stake Complex

k3
[

-

|| 1. STAKE FAR WEST
A, De
Quad Quad Quad Quad
FIFTH CITY CONGRESS Sth City 1 2 3 4
- )
quarterly town meeting . STAKE
: _|1I. STAKE SOUTH CENIRAL
Discussion COMPLEX
Accounting Quad | Quad Quad Quad
Planning 5 l 6 7 8
Local . ,
j Cgiggf‘ate —[I1. STAKE NORTH CENTRAL
- J Care " 'Quad Quad Quad | Quad
-9 10 11 12
B. hd
FIFTH CITY PRESIDIUM Collect |-|IV. STAKE NORTH EAST
Disseminate :
160 volunteer leaders Refer Quad Quad Quad | Quad
-13 14 15 16
representattion DATA -
motivitation direction ~— —
i |7V, STAKE BOUTH EAST
BOARD OF MAMAGERS ! .
. . Quad Quad Quad Quad
full-time adminis'rs o7 18 19 20
=
C. 5th City GUIlel? , Comprehegg;\ég;Cgordmated Cor g%g};e
A rban
CONSTRUCT ACTION grban
' 1 !
I_'ECOI\DMIC 11.EDUCATIONAL III.SYMBOLIC IV, SCCIAL V. POLITY
GUILD GUILD GUILD GUILD , GUILD
1 ‘ ! _ l 1 j
1  BOARD S BOARD i |9 BOARD 13 BOARD 17 BOAR?
employment _ pre-schoolm4 theatre youth dev&%gg- ggg‘mgg?; Hion
2 BOARD ¢ BOARD N0 BOARD 14 BOARD 18 BOARD
ot pved public schoolg ensemble young adults[ human libertiej
3 BOARD 7 BOARD 11 BOARD 15 BOARD | | 19. BOARD
redevelopment | |civic legdex-| prts workshop family care voter relatio
4 BOARD 8 BOARD 12 BOARD 16 BOARD ‘ 20 BOARD
health care continuing community .
i a a education lyceum | promotion urban services,




The Fifth City Structures' Relationships

1
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es imperitives for future gi
. Ang responsibility for acc-

. ‘ : ‘ ~ N

COMMUNITY CONGRESS:Meets Qtly P 5 STAKED l
Consists of members of total Function Relative to Con;resp
guild and stake complex: (open ? Recrults & lniorms memb{rs
to ?11 members of the commun-— 4. of each geographic unit’ of
ity). Reviews & celebrates community to engage eve.'y
past work of Fifth City stru- n person as a participant}in
ctures., Considers the 1lssues destinal decisions affel.tinf
surrounding, & the tasks to their future.
be done in the future. Provi

i
r
- en s e rmm———

omplishment to Presgidium.,

.

| GUILDS: meets by-weekly ]
5 guilds composed of 40 mem-

bers each (equally distributel
among stakes). Co-ordinated
work of the structures. Rev-
iews & approves models. Rec-
ommends priorities to Pres-
idium. Reports past accomp-
lishments to Congress. Sub-
mits indicatives for coming
.. Quarter to the Cgnaressg. .

-

.. .. —— et s e W= s B R

| PRESIDIUM: Mests Monthly

-

Representative body of the 5
guilds consisting of 2 repres
entatives from each of the 20
structures. Directly respons-
ible to imperatives from the
Congress to resolve contra-
dictions & determine prioritil
in their implementation by tQQ
guilds. In doing this, the Pre-
sidium gives direction to_the|
Board of Managers which it
employs. ~—

S

20 structures from the 5
guilds., Each structure has a
board of 10 persons. These
boards are responsibile for
developing models for the won
of the 80 agencies. They car-
ry on a research function
with the a=zencies & the Board
of Managers in creati g model
the review & the approval of
. the guilds .

v . ad

a o . eewme --

BOARD OF MANLGER3: Meets Daily
%k :.20 fulltime staff peprsons who

.o

manage & coordinate work of -
the 20 structures. Recleve
their direction from the Pres
idium. Operate the Node which
serves as the center to which
people come for solution of
every human problem. Serve as
a field staff to go into the
community to see that needs
are met. Develop resources.
necessary to operate structuds

COMMUNITY AGENCIES: Meet Daily |
Each of the 20 structures

are divided into 4 comm¥Wnity
agencies for a total of 80
agencies. These may be in-
corporated, employ a staff &
take the for: of a program on
project staff to work in a
clearly defined area.

N 0o oW /

Jies

5 STLXES
Fénction Relative to igenc
Collects & disseminates
information to members of
each geographic unit of
the community to provide
the benefits of the agen-

ciesto everyperson in the
community.




FIFTHCITY POLITY FLOW CHART
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FIFTH CITY GOALS

Fuhctional Models Basic to Fifth Citles Development:

A.
:}

!
Grid the world down tb the parish level.

Establ ish communications models for: publication of educational
materials such as cufrlculum papers; reports such as those of
regional project brgakthroughs in research and model development;
printing and mailing; publicity controfl.

Create consultations models for the various stages in reformulation
projects development. These would include models for teaching of
reformulation manuals, updating on current movement strategies,
interior life nurture and discipline for the reformulation forces,
and development of resources and relations needed for project support
and enablement,

Construct a movement development model which will contain a plan
for assignments, a way of listing proority projects and their current
needs, a model for extension and reduplication across the globe.

Nurturing Models Basic to Fifth Citles Development

Fifth City nurture arises from a sociological slant and takes
four fundamental forms,

The stake/quitd/presidium meeting models intend to provide nurture
through use of Fifth City songs, rites, symbols and decor; elements
from the basic and extended construct of the black heritage curriculum:
wisdom from other cultures across the glove; a restatement of the
fron man ruje with a symbolic accounting and absolution,

Penetration model for nurture includes use of 5th City publications
such as the Voice, Spectator, and brochures; recruitment calling
taying claims apon individuals for thelr participation and work; the
establishment of the NODE as a symbol of structural care; and

visual art form address of murals, sculptures, and outdoor decor.

The celebration mode! for nurture attempts to develop corporate and
communal self conscliousness through the celebrative dimensions of
Congresses, festivals, quadrant parties, and individual |ife rites.

The computer care mode! for nurture is aimed at both corporate and indiv-
care for concrete needs such as health, education and employment by
gathering data on community wide needs and disseminating information con-
cerning 5th City agencies assigned to meet those needs; the referral

of Individuals with unique or peculiar problems to an adequate agency

for their solution together with the determination of what those indivi-
dual needs may be.



gII Special models basic to’ co-ordination of Fifth Cities development and
mpact.

A. Model for establishment of Urban Councils for the planned development
of their particular inner cities. These must have a particular geo-
social grid and analysis out of which to develop a goals model; strat-
egic recruitment of government and influential observers for the sake
of impacting them with an imperatives construct and enlisting them as
allies for achievement.

B, Model for establishment of Continental dongresses for consensing upon
priority matters such as constitutional reform; showing power through
broad representation among participants; eclisting support of key gov-
ernmental and influential observers; and establishing an agenda of pri-
orities for the area holding the congress.

C. Model for a ‘‘orld Justice Assembly for establishing precederits in the
areas of humocratic¢ polity and a global model for benefits development
and distribution which negate national self-interest. A model for re-
cruiting key influential world figures as observers and a schedule for
assemblies and their locations must also be developed.

D. Model for establishment of a Global Presidium for the purpose of co-
ordination of impact and action of councils, congresses, and assem-
blies consisting of a representative council of continental repre-
sentatives and a full-time staff. These would be responsible for
implementing a co-ordination model and arranging regular presidium
assemblies,

IV  Practical models to implement and enable Fifth City projects development.

A. A community reformulation training model which would provide models
for the basic philosophy of revolution for the movement, penetration
methods, organizational proceedures, and structural establishment.

B. A model for resources development and distribution as and where they
are needed until they can become partially or fully self-sustaining
structures: including fodels for the development of public and pri-
vate funds; human resources in the form of contacts, allies and work-
ers; goods and equipment; operational facilities.

C. A model for research methods including data gathering, gestalting,
interpretation, and testing and correcting.

D. A model for the basic series of community reformulation manuals which
would cover the areas of Philosophy of Revolution, Penetration and
Research, Organizational Proceedures, and Structural Establishment.
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